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industry and TVET colleges, with the backing of 
sector education and training authorities (SETAs), 
specifically on the facilitation of work placement 
as well as funding for trainee and apprentice 
stipends. Industry and workplaces are crucial as 
no artisan can be produced only through theory 
without practical work experience.

For this partnership to work, the roles and 
contributions of each partner must be clearly 
defined and understood by all. The A21 Digital 
Guidelines, released by the British Council and 
the Department of Higher Education and Training, 
is an important tool to unpack the roles of artisan 
development stakeholders and to encourage the 
relevant buy-in.

As the government, we strive to create 
favourable conditions and a legal and regulatory 
framework that enables the formation of such 
partnerships for artisan development and 
other occupational programmes. This includes 
investing in infrastructure and in the employment 
of competent personnel and management. 

Employers cannot continue to shift the blame 
to government and colleges for not producing the 
type and quality of skills needed by industry unless 
industry can commit to providing workplaces for 
practical experience. Our TVET college system has 
made provision for industry representatives to form 
part of college councils and curriculum committees 
in order to foster improved alignment of learning 
outcomes to industry standards. Similarly, colleges 
have no reason to teach outmoded skills that are no 
longer needed in the workplace, as they must seek 
to actively build these partnerships with the industry. 
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Granted, the TVET college sector has much to do towards becoming the option of 
choice for skills development. 
The recently launched 25-year review by the Department of Planning, 

Monitoring and Evaluation suggests that the TVET college system can improve 
its standing in the hearts and minds of South Africans by guaranteeing demand 
for its graduates and positioning itself to providing skills needed for the fourth 
industrial revolution. 

Yet, in reality no TVET college can make such a bold claim, not without the 
support of business. It is industry at large that has the power to absorb college 
apprentices over the three years of training, college students that need to do 
practical work as a requirement of their courses, and graduates that need work 
exposure for entry level jobs.  

Notwithstanding the need for an enabling environment for improved portability 
within and among the three National Qualification Framework sub-frameworks; it 
is the commitment of the business community to open up their work places that 
can tilt the scale favourably towards TVET colleges. This commitment, together 
with the advisory boards and reference groups for occupational programmes that 
are being set up at public TVET colleges, will ensure that college programmes are 
aligned with industry requirements and improve the absorption of college students 
and graduates. 

It is thus pleasing that many TVET colleges, as demonstrable in the contributions 
in this edition, are forging partnerships that address the needs of their students and 
local communities. 

For instance, Protea Toyota took on an apprentice, a talent that was wasting 
away at home before being assisted by Northlink to enrol for motor mechanics. 
Also, multinational professional services firm, PwC, has given 60 students from 
Ekurhuleni West a real head start through a work placement programme in human 
resource, general management, finance, economics and accounting.

In response to the development of scarce and critical skills, five TVET colleges 
have partnered with Stellenbosch University towards college programmes 
in the management of water, soil and agriculture. Also with a focus on water 
management is long standing WorldSkills South Africa partner, Festo Didactic, 
that continues to invest in conservation and the sustainable use and management 
of this precious resource. 

Also, considering the need to boost the annual production of artisans to  
30 000 by 2030, activities focused towards artisan development remain critical. 
Therefore, the active participation of apprentice host employers such as Aerosud 
(on the cover) will always be key. However, also important are the donations of 
equipment and in kind contributions from support organisations that aid colleges 
in ensuring that workshops are adequately equipped for the training of artisans. 

Notably, the sector education and training authorities (SETAs) continue to  
do their part in advancing the TVET college system. A prime example is the  
R100 million injection from the Manufacturing Engineering and Training Authority 
(merSETA) towards the College of Cape Town Welding Academy.  

When access to essential early childhood development (ECD) services remains 
low in South Africa, it is pleasing that the College of Cape Town took the lead in 
hosting the first ECD Conference. The conference rallied the education fraternity, 
researchers and non-governmental organisations in finding lasting solutions to the 
challenges that inhibit ECD in our country. 

In a similar vein, the partnership between Boland TVET and Hein Wagner 
Academy towards training programmes for visually impaired students will ultimately 
see these students participate in the formal economy. 

On the digital front, all eight public TVET colleges in the Eastern Cape 
participated in the inaugural annual information technology and computer science 
provincial software development competition. In the Western Cape, some 300 
delegates attended the North-South EdTech Conference and Expo, a venture 
between the College of Cape Town, False Bay TVET College and Norway based 
Haugaland Skole focused on institutionalising the support and development of 
e-learning and other educational technologies. 

This edition is therefore a showcase of the advancements made in teaching 
and learning and linkages between the colleges and work places. It is also a show 
of the active citizenship of the TVET colleges within the communities they serve, all 
towards the desired improved positioning of TVET colleges in South Africa.
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Together responding to 
changes in education and 
training, skills development 
and innovation 

We are now, more than ever, living in times 
of change, with technical advancement, 

business innovation and self-improvement being 
the norm. New occupations are emerging, each 
with its own required set of new or improved skills 
and competencies.  

Addressing these changes requires that we 
enhance the responsiveness of the education 
and training system to the changes in skills 
requirements, whilst simultaneously improving 
overall access to training, skills development  
and innovation.

As the Executive Authority of both the 
post-school education and training, and the 
national innovation systems, I am committed 
to incentivising, supporting and recognising 
innovation in our TVET college system. I believe 
that recognising and supporting innovation 
in the TVET college system will bode well for 
modernising our college sector. 

The changes in our environment mean that we 
need to reform our curricula to make certain that 
new technological and digital developments are 
integrated into our education and training system. 
However, we must not only be consumers of 
technologies developed elsewhere in the world, 
but also be creators of new technologies and 
innovations for the global market. It is equally 
important for qualifying artisans to possess the 
soft skills needed to successfully enter workplaces 
or run their businesses. 

Establishing a social contract with strategic 
partners and stakeholders is an important 
precondition towards the achievement of our 
shared objective of rapidly expanding workplace-
based learning through learnerships, work 
integrated learning and internships. 

Additionally, as a top priority of the sixth 
administration, artisan skills development 
demands that we, as the drivers and partners 
of apprenticeship development, answer the call  
of our people for decent work and increased 
training opportunities.

However, there can be no production of 
artisans unless there is a strong and dynamic 
partnership between all the stakeholders involved. 
At the heart of this partnership is government, 

Importantly, the National Artisan and 
Apprenticeship Development Strategy 2030, 
to be gazetted in 2020, will be a first for South 
Africa in giving a clear policy direction for quality 
apprenticeship training. This presents us with an 
opportunity as artisan development stakeholders 
and role-players to refresh our strategies and find 
a more pragmatic approach towards meeting our 
National Development Plan target of producing 
30 000 artisans per annum by 2030. 

The strategy seeks to facilitate the 
establishment of a national baseline for an 
integrated artisan development system. This will 
define critical components of artisan development, 
such as the artisan training system itself, funding 
regimes, artisan advisory structures, quality 
assurance, research and innovation, and impact 
measurement issues. 

Another reality we cannot shy away from is the 
high level of unemployment in our country. This is 
the product of an economy that has been starved 
for several decades of any meaningful investment 
in its human capital, where most people have 
been denied the opportunity to own assets or 
develop their skills. We know that unemployment 
is the greatest challenge facing our country at this 
moment in its history. We have all witnessed its 
devastating effects on families and communities, 
eroding people’s dignity and contributing to 
social problems like poor health, poor education 
outcomes, substance abuse and crime.

December remains an important month in our 
national calendar. It is the period we observe the 16 
Days of Activism for No Violence Against Women 
and Children and on the 1st commemorate World 
Aids Day. To assist in mitigating the increasing 
problems of gender-based violence and HIV/AIDS on 
our campuses, Higher Health, a programme of the 
Department of Higher Education and Training, will be 
implementing a gender-based violence programme 
at university and TVET college campuses. We are 
also finalising the Policy Framework on Gender-
Based Violence in the Post-School Education and 
Training System, which will be published by the end 
of March 2020 for implementation. 

I call upon all stakeholders to join the 
government in making our educational institutions 
and workplaces gender friendly spaces, where 
the empowerment and safety of our women is 
a priority. I also invite stakeholders to support 
innovations within the TVET colleges and to share 
ideas with me in this regard. I also extend a hand 
to organised business, organised labour, state 
owned companies, government departments, all 
SETAs, skills development providers and other 
artisan development stakeholders to partner with 
us, the Ministry of Higher Education, Science 
and Technology and the TVET colleges, to ensure 
improved access to high-quality and relevant 
skills and grow our economy.

As the government, we 
strive to create favourable 

conditions and a legal 
and regulatory framework 
that enables the formation 

of  such partnerships 
for artisan development 
and other occupational 

programmes. This 
includes investing in 
infrastructure and in 
the employment of  

competent personnel and 
management. 

http://www.tvetcolleges.co.za
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FROM THE MINISTRY 

Decade of the Artisan 
The Decade of the Artisan is an advocacy 

programme led by the Department of 
Higher Education and Training. It is aimed 
at encouraging grade 9 to 12 learners to 
consider taking up technical careers, and 
also targets employers to open up their doors 
for experiential learning and afford learners 
opportunities to become future artisans. 

The department has dedicated 10 years to 
this programme, and hopes that by the time 
it ends in 2024, it will have reached or gone 
beyond the target of producing 30 000 artisans 
annually. The Artisan Tracer Study reported that 
21 151 artisans passed their trade tests in the 
year ending on 31 March 2019. The number 
must therefore increase by an additional          
10 000 artisans produced annually in the next 
seven years leading up to 2026.

To achieve such a significant growth not 

only needs considerable investment and 
commitment by all artisan development role-
players with a special focus on workplaces 
in South Africa, but requires sustained, 
committed and high profile political leadership. 
Such political leadership is in place through 
the personal intervention of the Minister and 
Deputy Minister of Higher Education, Science 
and Technology, Blade Nzimande and Buti 
Manamela, respectively.

Under this political leadership, the Decade 
of the Artisan advocacy campaign continued 
in 2019. This year’s activities included a two 
day provincial campaign rollout, led by the 
Deputy Minister with employers and high 
school learners in the Western Cape on 3 and 
4 October. Majuba TVET College also hosted 
high school learners as part of the October 
campaign activations. 

Deputy Minister at the heart 
of Decade of the Artisan 

ROSHIN SCHMIDT 

Business, high school learners and educators 
in the Western Cape were treated to a two day 

Decade of the Artisan 2019 drive that was hosted 
by False Bay TVET College, at the Westlake 
Campus. The aim of the event was to encourage 
businesses to partner with TVET colleges in the 
region and to avail their workplaces as training 
spaces for artisan students and lecturers; while 
also engaging with learners to shift the perception 
that office work is a measure of success.  

The provincial campaign activities were 
championed by Deputy Minister of Higher Education, 
Science and Technology, Buti Manamela, and 
supported by the Manufacturing, Engineering and 
Related Services Sector Education and Training 
Authority (merSETA).

Addressing an audience of nearly 70 industry 
members, Deputy Minister Manamela said: “There is 
no apprentice, without workplaces,” emphasising the 
value of the industry’s advocacy and participation.

Also, some 1 200 learners from local high 
schools were addressed by the Deputy Minister 
under the theme It’s cool to be a 21st century 
artisan. “We need plumbers and electricians who 
will help us build our country. Some of our TVET 
colleges are offering critical skills such as robotics, 
mechatronics and 3D printing, and these are 
the skills needed in South Africa’s developing 
economy,” said Manamela.

In a bid to motivate learners to consider 
artisanal programmes as careers of choice in the 
21st century, the sector education and training 

authorities and other exhibitors gave them the 
opportunity to try a skill. Additionally, special 
demonstrations were conducted by the South 
African Police Services’ Dog Unit and St Johns 
Ambulance Services to add to the learner’s 
experience. 

More than a hundred life orientation teachers, 

community development workers and student 
support services officers participated in the 
artisan ambassadors training as part of the 
campaign activities. The training was designed 
to equip participants with technical knowledge 
to start promoting artisanship as a career in their 
respective schools and communities. 

Deputy Minister Manamela engages with learners as they experiment with a virtual reality headset at the exhibition held as part of the two day Western Cape Decade of 
the Artisan 2019 campaign

mailto:customerservices%40macmillaneducation.co.za?subject=
http://www.macmillan.co.za
http://www.troupant.co.za
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The Department of Higher Education and 
Training declared 2013 The Year of the Artisan. 

This vision was informed by the realisation that the 
country has a shortage of artisans to sustain the 
country’s economy, and because of the need to 
create more employment opportunities.

We then saw it necessary to extend the 
programme from 2014 to 2024 and named it the 
Decade of the Artisan. 

Through this programme, youth development 
on artisanal skills is promoted and prioritised at 
TVET colleges.

Many young people who go to public vocational 
colleges are not as motivated as their peers going 
to university, because of South Africa’s historical 
emphasis on university education. 

However, I would like to debunk the myth that 
university is the only institution of higher education 
learning that can produce successful people. 

Establishing close ties 
with industry 

TVET colleges offer 
general vocational training 

and provide academic 
and theoretical education 
for apprentices. For those 

considering becoming 
a plumber, motor 

mechanic or electrician, 
TVET colleges are ideal 

institutions. 

I have been looking forward to this engagement 
with a great deal of enthusiasm; noting the role 

employers play in skills development, not only 
for those employed but also the unemployed as 
well, especially our youth. The challenge remains 
that of our young people between the ages of 15-
24 years with an unemployment rate at 56.4%, 
whilst 3.3 million of the same cohort is not in 
education, employment or training.

You might have noted that the economy 
contracted in the first quarter of 2019 whilst in 
the second quarter it bounced back by 3.1% with 
mining, finance, trade and government services 
being the main drivers of growth. We hope that 
this growth trajectory will be maintained, if not 
improved in the next quarter, as economic growth 
is a key variable in addressing unemployment, 
poverty and inequalities.

You will appreciate that as government, for 
the past years, we have been trying very hard to 
stabilise the economy. However, I believe through 
public and private partnership, there is a lot that 
we can do to reshape and position our economy 
in a much more favourable state so that we 
may address the challenges as espoused in the 
National Development Plan (NDP).

The primary reason we have invited employers 
to this important occasion is that we would like to 
jointly craft a lasting solution which will address 
the workplace absorption of our TVET college 
students and graduates, for both workplace 
experience and employment. 

Critically, we are confronted with a shortage 
of qualified artisans to sustain industries and 
support economic growth. Indeed, in line with 
the NDP which amplifies, amongst other things, 
government strategic infrastructure projects 
aimed at enabling economic growth, as well as 
the production of 30 000 artisans per annum 
by 2030. Hence, as the department we have 
identified artisanship as one of the priority areas 
for skills development.

It is also important to point out the nature and 
location of these artisanal shortages. These range 
almost across the artisanal spectrum and sectors, 

from construction to mining, manufacturing, 
energy and hospitality. Sometimes, these 
shortages are a result of poorly trained artisans, 
older artisans retiring, and not enough new ones 
being trained. We believe if business is not on 
board, we are not going to succeed as expected, 
as government alone.

Turning attention to the micro elements of 
the partnerships between business/industry, 
government and TVET colleges, the cooperation 
in the continuous redesign of the curricula, 
training systems and methodologies cannot be 
over emphasised. The rapid advent of the fourth 
industrial revolution has further necessitated 
closer cooperation between these stakeholders.

Last year, the department invited public 
comments on the draft National Artisan 
Development Strategy, which is at the centre 
of a new artisan training framework with its 
supporting mechanisms. The department will 
finalise the strategy by the 31 March 2020.

On 7 March 2019, the Minister also published 
the National Skills Development Plan 2030 
which targets accelerated skills development, also 
placing emphasis on training and development of 
relevant labour market skills and those which 
promote entrepreneurial activity. 

Other micro elements in which closer 
engagement is necessary and solutions must be 
found relate to students exiting universities, TVET 
colleges and learnership programmes funded by 
sector education and training authorities. These 
students, in general, do not find it easy to find 
sustainable employment.

Some employers often describe these students 
as lacking the skills needed to be effective in 
the workplace, which to some degree may be 
true. More often, this lacuna has to do with 
the lack of the required workplace experience. 
Hence, workplace learning and work readiness 
programmes must be seen as an integral part of 
a qualification and programme design, a factor 
which can only be guaranteed by the availability 
of workplaces for learning. 

Another observation on the part of some 

employers is that TVET college lecturers have not 
been adequately trained to the required standard, 
and as a result cannot properly lecture in some 
of the learning areas. Again, closer cooperation 
between business/industry, government and 
TVET colleges presents a stage to address these 
problems meaningfully.

Notably, I must state that the essence of 
the Decade of the Artisan programme which 
will run until 2024 aims to debunk the myth 
that vocational education and training is for the 
less gifted learners. We have embarked on this 
artisanal crusade throughout the country to 
encourage young people and learners to take up 
engineering related trades. 

Additionally, let me also to point out that 
quite a large number of the public TVET colleges 
have almost no meaningful formal linkages 
with industry, except where the partnership is 
based on the donation of old machinery with 
no meaningful use. Through engagements with 
TVET college stakeholders including employers, 
we hope to bring all social partners together, for 
the good of everyone in our country.

The department campaigns for public private 
partnerships which are based on the expanded 
offering of apprenticeships that have inherent 
practical workplace requirements. Furthermore, 
as the department, we want the colleges to 
become institutions of choice for young people. 
On the one hand, be centres of specialisation, 
and on the other, offer general vocational training,     
as well as academic and theoretical excellence  
for apprentices. 

It is therefore critical that TVET colleges develop 
close ties with industry from both the public and 
private sectors, and become responsive to the 
needs of their surrounding communities. 

It can’t be right that we continue to import 
ordinary skills from other countries. Together, we 
can empower the youth to be the drivers of South 
Africa’s economy. Partnerships can yield the 
desired results. As the government, we believe if 
we can foster some alignment with the captains of 
industry, we will produce quality artisans.

Extracts of the keynote address by the Deputy Minister of Higher Education, Science and Technology, Buti Manamela, at the 
Decade of the Artisan engagement with Western Cape employers.

Nearly 70 industry members attended the Decade of the Artisan 2019 business breakfast at False Bay TVET College Westlake Campus 

It’s cool to be a 
21st century artisan
Extracts of the keynote address by the Deputy Minister of Higher Education, Science 
and Technology, Buti Manamela, at the Decade of the Artisan engagement with 
Western Cape employers.

High school learners at the Decade of the Artisan 2019 Western Cape activities  
held in October at the False Bay TVET College Westlake Campus 

In fact, a plumber who becomes a business 
person can be as successful as a doctor who 
has a surgery. 

TVET colleges are the cornerstone of the 
country’s skills development, which is indeed 
the case with most developed countries. 

Furthermore, our educational structure is 
made in such a way that one can become an 
engineer from being an artisan. It is possible.

TVET colleges offer general vocational 
training and provide academic and theoretical 
education for apprentices. For those considering 
becoming a plumber, motor mechanic or 
electrician, TVET colleges are ideal institutions. 

It is also important to pursue closer ties with 
industries and encourage employers to open up 
their workplaces to learners at TVET colleges.

Infrastructure programmes such as the 
construction of roads, ports, power stations, 
schools and hospitals require qualified artisans. 
Therefore, the need for the development of 
qualified artisans to support the economy 
remains a high priority.

Now, with Grade 9, one can go straight 
to a TVET college and study NCV (National 
Vocational) or Nated (National Accredited 
Technical Education Diploma) programmes.

We would also like more young people 
to be exposed to technology, innovation and 
entrepreneurship at TVET colleges across 
the country, more so considering the fourth 
industrial revolution.

If we are to get our economy right, the vast 
majority of our young people must wear a 
dustcoat and become artisans. 

Denvor Brown, a student doing his competency based modular training in carpentry and joinery, takes Deputy 
Minister Manamela on a workshop tour at False Bay TVET College
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Update: Broadband connectivity 
at TVET colleges 

CUTTING EDGE NEWS 

Supplied by the South African Broadband Educational Networks 

The TVET Campus Connection Programme 
(TCCP) is part of a renewed commitment 

by government to support TVET colleges by 
providing high speed, broadband connectivity for 
administration, teaching and learning.

In January 2019, the access connection 
portion of the programme kicked off with a request 
for proposal (RFP) process. The requirement 
was to support the strengthening of broadband 
connections at 325 campus sites across the 50 
public TVET colleges. A number of achievements 
have been realised.

The RFP process has resulted in eight service 
providers being contracted to provide 200Mbps 
connections between the South African National 
Research Network (SANReN) and 223 campus 
sites and to upgrade 51 already connected 
campus sites from 100Mbps to 200Mbps per 
connection. Negotiations continue with TVET 
colleges regarding an additional 18 campus 
connections. A total of 33 campuses have been 
withdrawn from consideration for reasons such as 
merging of campus sites and lack of need. 

From a technology perspective, the intention 
of the project was to minimise the wireless options 
and move towards fibre options, where cost 
effective. This is important to achieve a degree of 
futureproofing. Preference was given to dark fibre, 
managed fibre and then wireless technology. 
Through the competitive RFP process, it was 
possible to provide a greater number of more reliable 
fibre connections than originally anticipated.

The South African Broadband Educational 
Networks (SABEN) has engaged the suppliers 
and TVET colleges in the detailed rollout planning 
and this should be completed by the end of 2019. 
The first go live connections can be expected in 
the first quarter of 2020.

In addition to this progress, it is important to 
note the inherent value that will be provided through 
these new and upgraded TVET campus connections: 
• The connections will provide a minimum of 

200Mbps connection speed (where some 
of the connections being replaced are 5 and 
10 Mbps ADSL connections)

• The connection speed will be upgradeable

• The synchronous connections provide 
equal upload and download speeds

• There is no data cap/limitation, contention, 
throttling or shaping on the connections

• SABEN provides a 24/7 call centre with 
real-time monitoring and management of 
the connections.

An ancillary component to the access 
connection portion of the programme is the 
implementation of Wi-Fi connectivity on all TVET 
college campuses. In planning this component, 
it became evident that there was insufficient 
knowledge about each TVET college campus 
for the TCCP team to create a viable Wi-Fi 
implementation and deployment project plan. 

To address this gap, the TCCP team assembled 
a small team to visit each TVET college to collect 
information about the physical infrastructure of 
each TVET college’s network, Wi-Fi infrastructure, 
if any, and capacity development needs. 

The inputs will be analysed and inform the  
Wi-Fi deployment and capacity development plan. 

The essential characteristics of the SANReN

mailto:info%40seyfferdt.co.za?subject=
http://www.seyfferdt.co.za
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Partners in the strengthening of skills and occupational programmes related to food, nutrition and water security 

LAME MORUBANE

TVET colleges in South Africa received a major 
boost with a partnership forged to strengthen 

skills development and job creation in the fields 
of agriculture and water governance.

The key objective of the partnership is to 
strengthen the colleges’ skills development 
and occupational programmes related to food, 
nutrition and water security. 

The R27 million project is funded by 
the Netherlands Universities Foundation 
for International Cooperation through the 
Dutch Ministry of Foreign Affairs. It involves 
Stellenbosch University as the key knowledge 
partner and Maastricht School of Management 
(MSM) link the colleges to growth opportunities 
within the water usage and climate smart 
agricultural practices.

Five TVET colleges form part of the 
partnership, namely; Vhembe in Limpopo, 
Motheo in the Free State, Nkangala in 
Mpumalanga, Northern Cape Rural in Northern 
Cape, and Boland College in the Western 
Cape, as well as Elsenburg Agricultural 
Training Institute in the Western Cape. Other 
partners include Agricolleges International, the 
Academy of Environmental Leadership, and the 
departments of Higher Education and Training, 
and Water and Sanitation.

Aptly referred to as, “Strengthening Skills 
of TVET Staff and Students for Optimising 
Water Usage and Climate Smart Agriculture in 
South Africa,” the project will be implemented 
over three years. It will combine the promotion 
of agriculture, together with sustainable and 
equitable water use. It will also concentrate 
on educating young people in optimising 
water usage and climate smart agriculture. 
Fundamentally, the project approach seeks to 
improve the skills and employability of TVET 
college graduates, by ensuring that the TVET 
programmes are based on the needs of the 
agriculture and water labour market. 

As such, the colleges will be capacitated 
to introduce water usage and climate smart 
agriculture at their respective colleges in the 

different provinces and in both urban and rural 
areas. 

The focus of the project consortium will 
be on key priority themes that relate to the 
agriculture and water sectors, specifically:

• Developing and implementing a new 
occupational standard matched with 
industry skills needs; 

• Introducing the dual system and 
apprenticeship approach to teaching and 
learning; 

• Providing an inclusive gender, youth and 
marginalised groups’ focus and practice; 
and 

• Establishing practical public-private-
partnership support structures.

In South Africa, the agriculture sector 
consists of 35 000 large and 100 000 medium 
(emerging) commercial farmers, and two million 
subsistence rural farmer households according 
to the Orange Knowledge Programme.

Yet, the youth face challenges of accessing 
land and finance, which often exclude them from 
the sector. In most cases, young people are not 
attracted to agriculture and prefer urban jobs. In 
addition, much of the land that was transferred, 
often from large commercial farmers to groups of 
smaller, potentially emerging farmers, is no longer 
under commercial production due to a lack of skills.

Albeit the limited participation of young 
people in the sector, the uptake of youth in 
agriculture can be a leading job creator as 
prescribed in the National Development Plan 
(NDP). The sector can create up to one million 
new jobs by 2030. Developing agricultural 
skillsets with a focus on modern farming 
methods and techniques among rural youth and 
emerging farmers is therefore critical to achieve 
the sector’s labour uptake. 

This project has selected both horticulture 
and potato production to develop these skillsets, 
methods and techniques. Potatoes are a key 
crop for farmers in the three main production 

areas. These are the Western Cape, Free State 
and North West provinces. 

Horticulture is an important sector in 
the Western Cape, and a growing industry 
in Mpumalanga and Limpopo provinces. 
Horticulture and potato production are 
therefore important to agriculture income and 
employment. They show high potential for 
water-smart innovations such as high-efficiency 
irrigation systems, decision support systems 
for irrigation scheduling, and optimisation of 
conjunctive water use strategies.  

The focus on water security is significant 
considering South Africa’s total need for water 
use may double over the next 30 years. Water 
demand remains high, with agriculture being 
the largest consumer (60% of total). Yet 
farmers increasingly see the urgency to preserve 
their water resources through climate smart 
agriculture practices, such as water recharge, 
retention and reuse (3R) measures, managed 
aquifer recharge interventions, and developing 
groundwater pumping strategies that match 
aquifer recharge processes. 

A new, skilled workforce is thus needed to 
support the uptake and implementation of new 
water resource management technologies. 

At the launch at Stellenbosch University 
in September 2019, Prof Dipiloane Phutsisi, 
Motheo TVET College Principal said: “TVET 
colleges play a key role in solving South Africa’s 
unemployment problem. 

Our mandate is to deliver a skilled and 
capable workforce. Today is a step in the right 
direction. We need strong partnerships to change 
this landscape and to ensure the employability of 
our graduates.”

On the other hand, Stellenbosch University’s 
Prof Leopold van Huysteen emphasised the 
global importance of sustainable environmental 
management: “If we don’t resolve our water 
governance issues, then we’re in serious trouble. 
We urgently need skills in the control and 
management of water, soil and agriculture in a 
water scarce country such as ours.” 

Major skills boost for TVET colleges Skills at play
SUPPLIED BY FESTO DIDACTIC

As South Africa strives towards a more 
developed economy, water remains one of the 

most crucial resources that we need to conserve. 
The most significant considerations that affect the 
availability of this most basic commodity include 
the increasing demand for safe water due to 
population growth and urbanisation; the impact of 
climate change, characterised by extreme weather 
conditions; combined with aging infrastructure.

Furthermore, due to complex and continuous 
changes in water treatment technology, the industry 

Editor’s note: Also see other WorldSkills 
International Competition 2019 winners on 
page 12.

requires mixed function professionals. As such, 
the water technology skill combines water 
and waste water treatment systems into one 
profession and includes mechanical, electrical 
and electronics, automation, chemical, biological 
and environmental protection. This combination 
ensures the maximum use of human resources in 
the running of a plant. 

It is on this basis that Festo Didactic invests in 
supporting interventions in this sector as a contribution 
towards water conservation and sustainable use and 
management of this precious resource. 

As such, the company, a global provider of 
equipment and solutions for technical education, is 
a long standing partner of team South Africa in the 
WorldSkills International Competition through the 
provision of technical expertise, training, coaching 
and sponsorship of the water technology and 
mechatronics skills at the international competition. 

At the 2019 WorldSkills International Competition 
held in Kazan, Russia in August this year, South 

Africa was represented by Thabiso Matlou from 
Capricorn TVET College in the water technology 
skill against 10 countries. 

The mechatronics team was represented 
by competitors Thabang Modise and Tebogo 
Shabangu, with the support of national expert 
Tressure Mokgohloa. Mechatronics is the 
systems integration of mechanical, electrical and 
information technologies, a multi-disciplinary 
engineering qualification in high demand by 
modern industry worldwide.

Notably, mechatronics national expert, 
Mokgohloa, had competed in the 2015 
WorldSkills International Competition and is 
currently employed by Festo. More importantly, 
both mechatronics competitors in this year’s 
competition were from Sedibeng TVET college, 
and demonstrated the continuous improvement of 
the college in these skills. In previous years, Festo 
had won the Sustainable Practice Award in Water 
Technology at the completion. 

Triumph against considerable odds
ADELAIDE MABOTJA

The journey of Thetlwane Nchabeleng is one 
of hope. Her story will inspire others to never 

give up on chasing their dreams, even though 
you may come across obstacles in the post school 
or work environments, and the value of having 
someone when you are young to guide and push 
you forward. 

Growing up in the small village of Lobethal, 
Ga Phaahla in Limpopo Province, Nchabeleng 
never dreamt that she would one day work 
outside of South Africa. However, the N6 
hospitality student’s life began to change when 
she met Inno Mokgolo, a senior lecturer at 
Capricorn TVET College who told her about the 
college’s offerings.

Now based in Windhoek as a private senior 
chef for the Ambassador of South Africa in 
Namibia, Nchabeleng has plans to further her 
education and start a business venture that will 
focus on grooming aspiring chefs.

However, it has been a long road for her 
to reach this point. In 2003, after passing 
matric, Nchabeleng enrolled in hospitality at the 

Capricorn TVET College Seshego Campus. A year 
later, she had to drop out due to deteriorating 
financial support from her family, as her father 
was the only one working.

Yet, lecturer Mokgolo never lost hope in 
the potential that she had seen in this young 
lady. In 2005, Mokgolo took Nchabeleng to 
do practical work at the Protea Hotel The Park 
in Mokopane, where she also took part in a 
National Qualifications Framework (NQF) Level 2 
professional cookery learnership. From 2007 to 
2008, she participated in a learnership funded 
by the Small Enterprise Development Agency, and 
then she was hired on a contract by Protea Hotels 
from 2008 to 2010. 

It was in 2012 that she got her first big break, 
a job at Royal Caribbean Cruise Line where she 
worked for five years. 

“I couldn’t believe that I, a student from 
a TVET college – institutions that are so often 
frowned upon –  was on my way to the United 
States (US) to fulfil my dream of working in 

a hotel, travel the world and learn about other 
cultures,” says Nchabeleng.

She has had the opportunity to travel 
extensively across the US to cities such as 
Chicago, New York, Washington DC, Las Vegas, 
Los Angeles and has also been to Iran in Western 
Asia. While working on the cruise ship, she 
gained extensive experience in food and beverage 
services as well as hotel administration.

When she returned home, Nchabeleng 
worked at Garden Court Polokwane for a year 
before relocating to Windhoek as the private 
senior chef for the Ambassador of South Africa 
in Namibia. She is enjoying every moment of the 
experience which sees her preparing meals and 
accommodation for the High Commissioner and 
his guests from various countries. 

Looking ahead, she says: “I want to thank 
Ms Mokgolo for her unwavering support and 
guidance. My plan to plough back and groom 
other aspiring chefs will be my special way to 
thank her.” 

Thetlwane Nchabeleng preparing meals for the South African High Commissioner in Namibia

Nchabeleng outside the Windhoek-based residence of 
the South African High Commissioner in Namibia 
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CAMPUS MATTERS 

 ARTISAN DEVELOPMENT

DEON HALLS

Collaboration boosts aspiring artisans 
The College of Cape Town for TVET is one 

of four TVET colleges in the Western Cape 
to receive a donation of diagnostic scanners 
and tools from Autel Africa. The donation was 
handed over at an event hosted by Retail Motor 
Industry (RMI) and the Motor Industry Workshop 
Association of South Africa (MIWA) at the Fire 
and Ice Protea Hotel in Cape Town. Other 
recipients of the donation were Boland, False 
Bay and Northlink TVET colleges. 

The event was attended by several dignitaries 
including Dewald Ranft (MIWA National 
Chairperson), Feros Oaten (RMI Western 
Cape Regional Chairperson), David Maynier 
(Western Cape MEC of Finance and Economic 
Opportunities), Jakkie Olivier (RMI CEO), senior 
officials of the Department of Higher Education 
and Training (DHET) and TVET college 
principals. Accompanying the principals were 
the top performing students in the motor trade 
discipline at the respective colleges. 

Owner of Autel Africa, Jonathan Myburgh, 
in his address highlighted the advances in 
automotive technologies and Autel’s contribution 
towards the fourth industrial revolution 
developments in the sector. Autel Africa is the 
official and exclusive distributor of diagnostic 
scanners and tools on behalf of Chinese-based 
Autel Intelligent Technology Corp.

A professional car diagnostic tool or 
Motor mechanic apprentice Natheer Arendse, Autel Africa owner Jonathan Myburgh and College of Cape Town 
Principal Louis van Niekerk 

LAME MORUBANE

Foundation promotes artisanal skills 

In a bid to make a positive contribution towards 
the production of artisans for the South African 

economy, the Mduduzi Manana Foundation 
(MMF) recently donated new motor vehicle 
components including engines, gearboxes, 
cylinder heads and starters to Motheo TVET 
College. Handed over at the college’s Hillside 
View Campus in Bloemfontein, the initiative was 
aimed at helping mechanical engineering students 
with their practical studies and increasing their 
chances of becoming competent artisans. . 

Motheo TVET College Principal Prof Dipiloane 
Phutsisi received the components on behalf of the 
college community. In her speech, Prof Phutsisi 
indicated that mechanical engineering remained 
one of 34 critical skills needed in South Africa. “A 
major challenge for TVET colleges is funding. This 
support is needed and will benefit students in 
the long run. We are honoured to be adopted by 
the Mduduzi Manana Foundation. We promise to 
work hard, because we can see that your love for 
artisan development is deeper than the ocean and 
good things never go unseen,” said Prof Phutsisi.

The donation forms part of the foundation’s 
Adopt-A-College Programme aimed at addressing 
the shortage in technical skills in South Africa. 
Chairman of the foundation, Mduduzi Manana, 
indicated that the programme seeks to support 
government’s efforts to increase the number of 
artisans in the country. 

He said: “As the foundation, we believe 
that vocational education and training is the 
backbone of the economy. We see immense 
potential in improving the lives of disadvantaged 
individuals in South Africa through access to 
education and skills development opportunities 
within the artisanal or vocational and 
engineering fields.” 

Manana encouraged students to take their 
artisanal studies seriously as there is a shortage 
of qualified artisans in the country. 

Mechanical engineering student, Phenyo 
Morake, pleased with the donation said: “This 
donation affords us an opportunity as students to 
realise our dreams. We promise to work harder in 
ensuring that we use the equipment effectively.”

Hillside View Campus Manager, Collin 
McCrae, thanked the foundation for the donation. 
“Thanks for choosing to be part of the Motheo 
TVET College family. Skills development is 
necessary to address South Africa’s huge demand 
for qualified and capable artisans,” he said.

Manana was the Deputy Minister of Higher 
Education and Training and member of Parliament 
from 2009 to 2017. 

automotive diagnostic scanner is built to 
perform the most advanced functions with the 
most reliability and accuracy on various motor 
vehicles, including trucks. 

Myburgh explained that Autel’s interest 
in skills development was not limited to the 
Western Cape but the rest of South Africa. He 
also emphasised the importance of industry 
collaborations with the public TVET colleges. 

The College of Cape Town’s Principal, Louis 

Khahliso Phakisi, Thabiso Mpatsa, Mduduzi Manana, Dineo Makhothi, Prof Dipiloane Phutsisi, Matseliso 
Mfanta, Nthabeleng Mokwena and Phila Ngculu

van Niekerk, commended Autel for their kind 
donation as it was meaningful for skills training 
at the colleges and for community upliftment. 
He also emphasised the value of RMI and MIWA 
support towards automotive artisan training, 
with specific reference to the apprenticeship 
Centres of Specialisation Programme. 

The donation is a significant piece of technical 
equipment that will be put to good use in the 
automotive workshops at the four colleges, and will 
assist in ensuring that the colleges’ training remains 
at the cutting edge and thus relevant to the industry.

http://www.tvet.oxford.co.za
mailto:za.tvet%40oup.com?subject=
http://www.oxford.co.za/learningzone
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Car painting competitor Trevor Roets claimed the Best 
of Nations Award and the Medallion of Excellence 

Team SA put on a good show at 
WorldSkills International competition 

NASHVEER NEMESAR

The team of 23 South African competitors at the 
45th WorldSkills Competition held in Kazan, 

Russia put up a good show. The competition had 
more than 1 350 competitors from 62 countries 
contesting in 56 skills areas. Approximately          
27 000 people attended the competition.    

Out of the 62 participating countries, South 
Africa finished in 29th position. The South African 
team showed a steady improvement compared 
with the team’s performance in the 44th and 
43rd WorldSkills International competitions held 
in the United Arab Emirates and Brazil in 2017 
and 2015, respectively. 

Two South African competitors won the 
coveted Medallion of Excellence awarded to 
contenders who achieved beyond 700 points in 
their respective categories, the highest ranking 
being above 800 points. 

Stefan Lottering competed in the welding skill 
area and scooped the Medallion of Excellence. Car 
painting competitor, Trevor Roets, was overjoyed 
after claiming two awards, the Medallion of 
Excellence and Best of Nations Award. He said: 
“This means the world to me. I have sacrificed a 
lot and it was a dream to be here and make my 
nation proud. Now, I will move heaven and earth 
to pass on my skills and experiences to others in 
the South African system.”

The other South African competitor who 
performed well was Philile Mngadi, the only 
female competitor in the electrical installations 
skill area, competing with 38 other male 
competitors. The former student from Thekwini 
TVET College said: “I might not have won a medal, 
but the experience I gained is more valuable than 
any medal would have been.”

The competition also featured a team 
challenge competition which involved five 

countries represented per group on a computer 
numerical control (CNC) turning project. The 
groups were tasked with building a Russian 
International Space Station. This was won by the 
group with South Africa’s CNC turning competitor 
Jared Moonsamy. 

“There are so many people I want to thank from 
the bottom of my heart – my family, my national 
expert Pierre Palm, and everyone at Coastal KZN 
TVET College who were so understanding of my 
need to take time to prepare for the competition. I 
have put in hundreds of hours to be up there with 
the best,” said Moonsamy.

Team South Africa was represented by 
Jacques Welgemoed in the Future Skills 
Exhibition competitions in the drone operating 
skill area. Out of six countries competing in this 
skills area, South Africa obtained a Bronze medal. 
Welgemoed thanked everyone who helped and 
supported him to be one of the very best. He said: 
“I had no idea I was in the running to get the 
Bronze medal as the competition was extremely 
tough and this will change my life.”

The 46th WorldSkills International competition 
will be held in Shanghai, China in 2021.

Editor’s note: The article Emerging artisans to compete in Russia featured in TVET College Times Vol 
58 had erroneously stated that 24 budding artisans were part of the South African team for the 2019 
WorldSkills International competition, whereas the correct figure is 23. 
In South Africa, the WorldSkills South Africa (WSSA) initiative is championed by the Department of 
Higher Education and Training. Even though South Africa has participated in WorldSkills International 
events since 1990, WSSA was formally established by the department in April 2013.
Participation in the WorldSkills competition is one of the vehicles for increasing awareness of 
apprenticeship and artisanal skills. 

CNC Turning competitor Jared Moonsamy stands 
proudly next to the Russian International Space 
Station model which won his group a gold medal in 
the team challenge 

Philile Mngadi, a former student of Thekwini TVET 
College, was the only female electrical installations 
competitor

Welding competitor Stefan Lottering also won the Medallion of Excellence 

Jacques Welgemoed participated in the drone 
operation skills area and obtained a bronze medal

College inspires future artisans 
THOBILE TSHABALALA

As part of the annual Decade of the Artisan 
campaign, Majuba TVET College hosted 

Grade 9 learners from secondary schools in the 
Amajuba District. 

Themed It’s cool to be a 21st century artisan, 
the event was aimed at encouraging learners in 

Grade 9 to take artisanal programmes as viable 
careers, and assist them in making informed 
subject choices after completing Grade 9. 

College Principal, Sanele Mlotshwa, 
encouraged the school learners to choose 
mathematics and physical science if they wished 

Learners from Empathe High School showcase their winning project in the Future Artisans Competition that was 
held during the Decade of the Artisan event held at Majuba TVET College 

to study artisanal programmes at TVET colleges. 
The event’s focus on imparting information 

to learners while they were still in Grade 9 was 
lauded by Dr Sipho Nzimande, the Department 
of Higher Education and Training KwaZulu-Natal 
Regional Manager. 

Phindile Khoza, a young, qualified female 
artisan employed by Audi Centre Newcastle also 
spoke to the learners about the joys of being an 
artisan. She said: “I always loved working with 
cars from a very young age together with my 
father. With hard work and perseverance, your 
dreams can become a reality. I love my job 
because I am able to do things people thought 
only men can do.”

Grade 9 pupil from Sihayo High School in 
Nquthu, Siyabonga Jiyane, said that he had learnt 
a lot at the event and will work hard towards 
achieving his dreams of becoming an artisan.

The event was held at the college’s Dundee 
Campus and New Castle Training Centre, 
respectively. Activities included a Future Artisans 
Competition which saw 35 learners from seven 
schools contest. As part of the competition, 
learners were given different design and build 
tasks to showcase their artisanal potential. 

Business and apprentices back 
apprenticeship programme  

TIYANI MBOWENI

Without industries coming together to 
offer apprenticeships and workplace 

opportunities to college students, the country will 
continue to face shortages of qualified artisans.

These were the words of Christo Basson 
from the Retail Motor Industry at an event held 
to officiate the pipe fitting and diesel mechanic 
Centres of Specialisation (CoS) at Mopani South 
East TVET College. 

“The programme is indeed providing a quality 
training environment and the results are already 
there for one to see that these are skilled and 
competent apprentices,” said Basson.

Held at the college’s Sir Val Duncan Campus 
in Phalaborwa, Limpopo, the occasion was 
attended by representatives from companies 
such as the Palabora Mining Company, Dreyer 
Earthmoving and Great North Transport, 
together with some sector education and 
training authorities (Setas) including the Health 
and Welfare Seta, Mining Qualification Authority 
and the Local Government Seta. 

The pipe fitting and diesel mechanic 
apprentices have hailed the CoS programme 
as a game changer in their lives. Paile Given 
Mpho, a pipe fitter apprentice placed at Lepelle 

Northern Water Board said: “This apprenticeship 
programme gave me the experience I was looking 
for. The officials at Lepelle have welcomed us 
with open arms and are showing us everything 
we need to know in the trade.” 

This positive review was also echoed by 
Fumani Ritchwell Mashele, a diesel mechanic 
apprentice placed at Great North Transport. 
Mashele said his future looks bright. “The 
experience has been vital. We learn by 
doing and that helps us to put our skills and 
knowledge to practical use. I already see many 
of us as artisans,” said Mashele. 

The official opening in October 2019 
came after the college’s pipe fitting and diesel 
mechanic trades were declared as centres of 
specialisation by the Department of Higher 
Education and Training in 2017. 

The first group of 30 diesel mechanic 
apprentices started with their programme 
in March 2019 and are already alternating 
between the college and Great North Transport. 
The first 30 pipe fitter apprentices enrolled at 
the college started two months later, in May, 
and are also rotating between the college and 
Lepelle Northern Water Board in the three year 
CoS apprenticeship programme. 

Editor’s note: Retail Motor Industry is one of four employer associations involved in the artisanal 
Centres of Specialisation rollout with regards to the placement of apprentices at host employers for 
workplace experience. The Steel and Engineering Industry Federation, Institute of Plumbing and South 
African Institute of Welding are also part of this artisan development initiative. Mopani South East 
TVET College is one of 19 colleges participating in the CoS programme in 2019.  

Pipe fitter and diesel mechanic apprentices 
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Mankwe Campus automotive facilitator, Jabulani Mpala, demonstrates to learners how to dissemble a car engine

Inaugural TVET Career Festival an eye opener  
IVAN SWART

All eight technical and vocational education and 
training (TVET) colleges in the Northern and 

Western Cape provinces recently collaborated to 
host the first TVET Career Festival. The career festival 
was hosted at three different venues: Northern Cape 
Urban TVET College, College of Cape Town for TVET 
and South Cape TVET College.

Existing TVET college students were given the 
opportunity to engage with potential employers, 
while high school learners were exposed to the 
world of work. 

Chairperson of the Work Integrated Learning (WIL) 
Northern and Western Cape TVET Colleges, Wendy 

Adams said: “We were looking to give as many 
current and prospective students the opportunity 
to be exposed to as many possible employment 
opportunities that they could follow once they have 
completed their higher education studies.” 

The career festival was aimed at ultimately 
assisting in combating the unemployment rate 
which was at 29.1% in the third quarter of 2019. 

Through the initiative, the WIL and marketing 
and communications fora in the Northern and 
Western Cape provinces believe that the career 
festival will spark the interest of the youth to 
continue looking for job opportunities in new and 
growing sectors of the economy. 

The festival also saw industry partners 

showcasing work opportunities along with 
the sector education and training authorities 
showcasing other work and funding opportunities.

More than a thousand exit level students 
visited the interview section and were exposed 
to prospective employers, and more than 1 400 
prospective students visited the various stakeholder 
stalls and sector exhibitions. 

“We believe that we did not only give our exit 
level students the needed exposure to prospective 
employers and interview experience, but also 
opened the minds of prospective students to 
a range of careers. We also believe that the 
festival showcased the quality of our students to 
prospective employers,” added Adams.

 STAKEHOLDER ENGAGEMENT

College celebrates women in engineering
TSHEGOFATSO RAPOO

ORBIT TVET College held its first Women in 
Engineering event in September 2019. The 

event was held to encourage young girls to pursue 
engineering and science careers and to celebrate 
women thriving in these predominantly male 
dominated fields..

Young girls were also motivated to take up 
STEM subjects (science, technology, engineering 
and maths) in order to reduce the overall shortage 
of scarce and critical skills in these fields.

Qualified fitter and turner at multinational 
mining corporation, Impala Platinum Limited, 
Jeanette Jautse, shared her journey of becoming 
an artisan which was not without challenges. 
However, she emphasised the importance of 
having an increasing number of technologically 
trained women for South Africa’s development. 

A total of 16 learners, two best performing 
Grade 11 learners from the eight local 
secondary schools in attendance, were lucky 
recipients of scientific calculators that were 
donated by Nedbank. The overall top two best 
performing Grade 11 female learners from 
these schools were given an opportunity to 
interact with women in engineering and college 

female apprentices who are pursuing artisan 
qualifications. 

Together with the high school educators and 
other guests, the learners were taken on a tour of 
the Rustenburg Campus’ platinum incubator as 
well as the jewellery and electrical workshops. 
During the engagement, the young people got 
an opportunity to try a skill by working with 
actual tools in each workshop. 

As part of the demonstrations, Mankwe 
Campus diesel mechanic facilitator, Jabulani 

Mpala, and some of his female apprentices 
set up an automotive engine. The learners 
got a taste of being a car mechanic as they 
dissembled and assembled the motor engine. 

After getting their hands dirty, the group was 
treated to a pamper session by the beauty and 
cosmetology students. This was followed by a 
finger lunch, where they got to ask questions 
and interact with qualified female artisans from 
various mines and the college’s electro diesel 
apprentices in training.

SA women’s rugby team inspires college students
LESLEY TROUT

Northlink TVET College recently hosted the 
South African women’s rugby team and its 

management to inspire the college’s sports students. 
Held at the Tygerberg Campus in October 2019, 

the engagement not only motivated the current 
sports students to work hard to achieve their goals, 
but it also gave the college a platform to share 

information with the women’s national rugby team 
on the college’s offerings.

Thurlow Jonker, Acting Programme Manager 
Performing Arts and Sport said: “We are privileged 
to be spending time with stars and sharing our 
programme offerings. We hope this engagement 
will inspire our students to work harder in pursuit 
of their dreams. It would also mean a lot to us to 
have some of the national team players enrolling 

for college programmes such as sports coaching, 
sports fitness and sports management.”

The national women’s rugby team captain, 
Babalwa ‘the Beast’ Latsha, encouraged students 
to stay hungry for success. 

In her address, she pointed out that it was 
important to have a qualification over and above 
being part of a prominent team as this may be 
short lived for many. 

SA women’s rugby team and Northlink TVET College staff and students

Empowering high school learners at risk
ISAMURIN MAARMAN

Learners at risk of dropping out of school have 
been given a new lease on life with a 12 month 

bridging programme designed to equip them to 
become employable.

The programme, offered at Northlink TVET 
College, targets multiple repeaters and overage 
learners in grades 9 and 10 in public schools 
(regarded as learners at risk) and learners who 
may be three or more years older than the Grade 
9 average age. 

In creating awareness about the bridging 
programme, Northlink TVET College recently 
hosted a Youth Focus Project Open Day for 
learners, parents and school teachers at the 
college’s Parow Campus.

The open day was primarily an information 
sharing session for learners interested in taking 
up the 12 month bridging programme offered 
at the college. Learners were also exposed to 
occupationally directed courses and related work 
placement opportunities. 

The programme, an initiative of the Western 
Cape Education Department, is also supported 
by the Wholesale and Retail Sector Education and 
Training Authority. 

This bridging or skills programmes, equivalent to 
Grade 9, comprise theory, practical and workplace 
exposure. On completion, this could lead to further 
study at a TVET college for learners who wish to 
pursue occupational education programmes.

Northlink TVET College has been part of the 
Youth Focus Project since 2013. 

Brenda Basson, Occupational Programme 
Manager said: “The response to the open day 

invitation was extremely overwhelming. We are 
pleased to have witnessed that so many learners 
realise that there is a future for them at Northlink 
TVET College. They have the opportunity to be 
trained in a variety of programmes and are able to 
choose a course that best suits their interests and 
career paths. Programmes that are offered by the 
college are in line with the hard to fill posts in the 
South African economy.”

A great turn out at the Youth Focus Project Open Day 

Agricultural open day for high school learners
MATSATSI KGAMEDI

Waterberg TVET College hosted its agriculture 
open day in September at the college’s farm 

school in Sterkrivier, Mokopane. The open day 
sought to educate high school learners about the 
importance of agriculture and animal production, 
in a bid to encourage them to see agriculture as a 
desirable career path.

The Marketing Manager at Waterberg TVET 
College, Clementine Phasha, thanked the schools 
for honouring the invitation. She also highlighted 
the importance of being involved in agricultural 
production. “Agriculture plays an important role 
in the process of economic development and can 
contribute significantly to household food security,” 
she said.

As part of the day’s activities, learners were 
taken on a farm tour by lecturers, with senior 
students making presentations on what it takes to 
run the farm daily, including tending to livestock 
and vegetation.Learners tour the livestock section of the Waterberg TVET College farm in Sterkrivier, Mokopane

2019 open day the biggest in college history
ROSHIN SCHMIDT

As the busses pulled up and scores of learners 
entered the five False Bay TVET College 

campuses, it was evident that the 2019 open day 
would top those previously hosted by the college.

This annual fair is a back to back programme 
hosted over two days and aimed at schools 
and non-profit organisations with a youth 
development focus. 

More than 1 600 learners from 33 different 
schools and community organisations attended 
this year’s two day event.

Providing a qualitative experience, each 
campus prepared an experiential programme 
to give the learners a hands-on introduction to 
technical and vocational education and training, 

as well as career paths available in the artisanal trades. 
With the help of the college students, visitors 

were engaged through interactive activities 
which included programme introductions, 

exhibitions and try a skill activities. The Student 
Representative Council members and life 
orientation classes also entertained visitors to 
help create a vibrant atmosphere.

Learners pose for a picture with the False Bay TVET college mascot
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College hosts inaugural international ECD conference  
DEON HALLS

The College of Cape Town hosted its first 
International Early Childhood Development 

(ECD) Conference at the Crawford Campus in 
September. Themed Transforming the future of 
ECD through Research, Social Justice and Quality 

Education, the conference created a national 
platform to share new knowledge, research and 
innovative development for young children in 
South Africa. 

The conference brought together 100 

delegates representing various tiers of education 
such as universities and technical and 
vocational education and training colleges, as 
well as researchers and non-profit organisations 
specialising in ECD, the children’s sector, 
disability, health and development. 

How a country’s overall policy environment 
influences a young child’s development formed 
part of the robust dialogue at the conference. 
Discussion topics included issues affecting young 
children and their caregivers as a means to 
strengthen the support offered by delegates who 
work in fulfilling the rights and needs of young 
children and the adults who care for them. 

A delegation from the Netherlands, which 
included three representatives from Koning 
Willem 1 College (KW1C), Helmi van den Akker, 
Zekhuis Effke and Renee Fromme, were among 
the notable guests in attendance. 

The University of Cape Town’s Prof Eric 
Atmore, in his keynote address, shared conclusive 
evidence on the critical importance of quality 
early years. Other presenters covered a range of 
pertinent topics on policy, governance, quality 
development and health.

The opening of the new College of Cape 
Town’s Education and Training building was an 
exciting addition to the conference programme. 
The college invested R100 million of its own 
funds towards the development of the building at 
its Crawford Campus. The new training facility, 
which includes a day care centre, positions the 
college well in its bold ambition to be the leading 
ECD skills provider in the country. 

 LOCAL AND INTERNATIONAL PARTNERSHIPS

Editor’s note: Although the National Development Plan 2030 puts an emphasis on early childhood 
development (ECD) to be a top priority to ensure universal access to two years of ECD, access to essential 
early childhood services remains low, especially for children from disadvantaged families living in 
marginalised areas. 
The International ECD Conference was thus fundamentally initiated as a means to:
• Develop local strategies to increase awareness of the benefits of licensed childcare and the role 

played by ECD sub-systems
• Raise awareness of global practices and trends in policy practices in ECD
• Create a platform to build strong networking partnerships among stakeholders on important ECD issues
• Share examples of how effective ECD strategies have transformed children and in turn communities
• Promote universal access to ECD education with an emphasis on special needs and inclusivity
• Highlight the role financial investment plays in implementing policies and achieving service 

provision goals. 

Principal of College of Cape Town for TVET, Louis Van Niekerk, with UCT’s Prof Eric Atmore at the ECD Conference and 
official opening of the ECD building

Collaboration brings hope to visually impaired 

ANNELINE TALJAARD                                 
AND MINETTE KILIAN

Boland TVET College values its strategic 
partnerships and believes in developing the 

communities in which the college operates. One 
of the key drivers to achieve this is an inclusive 
college culture. It is on this premise that the 
college partnered with the Hein Wagner Academy 
(HWA) in Worcester to offer specialised training 
programmes for post matric students with visual 
impairments.  

In the partnership, the college offers learning 
programmes and the HWA provides facilities such 

as learning facilities and accommodation, as well 
as study materials including computers, braille text 
books and audio software.   

The college has since appointed specialist 
lecturers who have more than 30 years’ experience 
in lecturing to blind and visually impaired students. 
The first group, which started in July 2019, 
are studying towards a National N-Diploma in 
Marketing Management or Management Assistant. 
Qualifying students are studying through the 
National Student Financial Aid Scheme (NSFAS) 

which covers tuition fees and transport or 
accommodation allowances.

“Boland TVET College is extremely proud 
to partner with HWA to establish an excellent 
training opportunity for blind students. With this 
partnership, visually impaired students will now 
have the opportunity to obtain a qualification that 
will enable them to take up their responsibilities 
of being productive citizens in our country,” 
said Wendy Adams, the college Vice Principal 
Innovation and Development. 

Some visually impaired students from HWA (seated) with Vice Principal Innovation and Development, Wendy Adams 
(back right), and officials from NSFAS 
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Student trainee grabs opportunity with both hands
LESLEY TROUT 

Social media platforms have become more than just online communities to 
engage on topics and issues of mutual interest, but have instead become viable 

avenues for business generation leads for industry and job seekers alike. 
Work placement coordinator at Northlink TVET College, Abigale 

Hermanus, attests to the value of social media in her day to day activities. A 
routine day would see her visiting social media platforms for education and 
information. It was while going through her Facebook page that she came 
across a video posted by the Daily Voice of a young girl who had overhauled a 
motor engine. The girl was in need of financial assistance to pursue a career 
in motor mechanics. 

“To me this was a special case and I knew that Northlink TVET College 
could help. When I listened to her story, my heart just went out to her. I then 
contacted the Daily Voice to find out more about the girl, and as they say, the 
rest is history,” says Hermanus.

Subsequently, the girl, Chantal Ruiters, from Hanover Park on the Cape 
Flats was given the opportunity of a lifetime. She is currently studying motor 
mechanics at the college’s Bellville Campus and is an apprentice at Protea 
Toyota. Troy Pascucci, Manager: Special Projects at the college facilitated the 
negotiations between the college and Protea Toyota resulting in the successful 
placement of the student.

Ruiters is grateful for the opportunity that Northlink College and Protea 
Toyota have afforded her. She explains that it was tough growing up, 
particularly in Hanover Park. She left school in Grade 9 and had a baby boy. 
Her dad was an automotive electrician and her brother a mechanic. At the 
age of 15 she started working with her dad and brother and would hand 
them tools for pocket money. She quickly developed a passion for the trade. 

She is being mentored by Arthur Midizi, a senior technician at Protea 
Toyota with nine years’ experience. Midizi comes highly recommended and 

has previously mentored three other students, two qualified successfully and 
one started his own business and is now one of Toyota’s suppliers. 

Midizi says his latest mentee, Ruiters, can do anything and is anyone’s 
dream apprentice. “She has such tiny hands so she is like a special tool in 
the workshop. It is a proud moment to be part of someone’s career path. I do 
not want the accolades, but I feel a sense of gratification when those I have 
mentored become a success and an inspiration to others,” he says. 

Ruiters wants to be a qualified motor mechanic and has plans to open her 
own business. “Working in a male dominated industry does not intimidate 
me. I have a goal and I am focused. I’m not your typical girl – growing up I 
had more male friends and was more of a tomboy and perhaps that’s what 
led me to have an interest in this trade. If I am not in blue overalls, then I am 
spending quality time with my five year old son. Visiting the family holiday 
house in Hawston also gives me great joy,” she said. 

Motor mechanics apprentice Chantal Ruiters and mentor Arthur Midizi 

Partnership prepares youth for the future
DAVID MULEELE

In pursuit of delivering quality education and 
training while responding to the government’s 

call on establishing public private partnerships, 
Ekurhuleni West TVET College (EWC) partnered 
with PwC South Africa to offer 60 college students 
work based exposure (WBE) and work integrated 
learning (WIL) opportunities.  

The students, selected from different business 
studies courses on both the National Certificate 
Vocational (NCV) and Report 191/National 
Accredited Technical Education Diploma (Nated), 
were placed at PwC’s head office in Waterfall City, 
Midrand. They were provided with the opportunity 
to gain workplace experience and exposure 
in human resources management, general 
management as well as finance, economics 

and accounting. Some students, selected based 
on their competencies, were placed in intensive 
on the job training which focuses on PwC’s 
operations, a division referred to as the internal 
firm services.

On completion of the programme, students were 
awarded certificates at a ceremony that was attended 
by PwC and Absa executives as well as Ekurhuleni 
West TVET College’s management and staff.  

In his address, PwC Partner, Dayalan 
Govender, urged students to remember that 
everything they do is a reflection of themselves. 
“Stamp your work with excellence and success 
will naturally follow,” he said. 

Absa Managing Executive: Regional Coverage, 
Oscar Sibiza, said that good quality education 
provides a solid foundation for career paths, 
continuous development, critical thinking and 

the ability to adapt and learn new skills. He 
congratulated students who participated in 
the programme. “We hope that the programme 
did not only give you a glimpse of the working 
environment, but you will use the experience 
you earned, and the wealth of knowledge and 
expertise you learned from the executives in the 
future,” Sibiza said.

The college is excited about the support to its 
students are receiving in preparing them for the 
world of work, enabled through partnerships with 
companies such as PwC and Absa. Peter Mudau, 
EWC Academic Affairs Deputy Principal said: “As 
a college, we are grateful for the fact that PwC is 
fully committed in the preparation of marginalised 
young people with the right skills and knowledge, 
to help them to make the transition from the 
college to the world of work.”.

Students rejoice after the certification convened to mark the completion of a workplacement programme at PWC in Midrand, Gauteng, that benefited 60 students Tel: +27 21 462 3572, Fax: +27 21 462 3681
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overall training experience and to reduce the 
potential for skills mismatch,” he adds.

The A21 Digital Guidelines Roadshow held 
from 11 to 22 November 2019 was geared 
specifically at stakeholders involved in the CoS 
rollout across all 19 TVET colleges and 26 
campuses for additional inputs towards the 
A21 Guidelines. The engagements also sought 
to reach out to businesses that wanted to know 
more about how they can participate in the future 
rollout of the CoS programme.

To learn more about the roles and 
responsibilities of stakeholders within 
the apprenticeship development 
ecosystem, view the A21 Guidelines on 
this link: https://nadsc.dhet.gov.za/A21

Social partners key for South Africa’s 
apprenticeship development 

Supplied by DHET Special Projects Unit & includes contributions from the British Council 

South Africa’s apprenticeship development 
system is well developed, yet the lack of 

communication and social mobilisation to clearly 
outline the roles and responsibilities of the system 
is a major weakness  

It is for this reason that the Department of Higher 
Education and Training (DHET), in partnership with 
the British Council, embarked on a nationwide 
roadshow to engage the most critical stakeholders 
in the development of quality apprentices. 

The engagements were held in all nine 
provinces in November 2019 following the 
launch of the 21st century quality apprenticeship 
digital guidelines in October. Referred to as 
the A21 Guidelines, it is an interactive online 
resource that describes each stakeholder’s roles 
and responsibilities.

DHET Special Projects Unit Chief Director, 
Sabelo Buthelezi, explained that by ensuring 
that stakeholders involved in the development of 
apprentices have clarity on their roles it will allow 
them to make a more meaningful contribution.

The A21 Guidelines identify employers 
as the most important stakeholders. The role 
of employers commences with the selection 
of candidate apprentices to drawing up 
the apprentice contractual agreements and 
providing tools of trade and personal protective 
clothing. Importantly, through workplace 
experience, employers are actively preparing 
the budding artisans while also contributing to 
the coordination of artisanal programmes with 
college partners. 

“Employers are thus significant role players, 
considering that at the core of apprenticeship 
development is a dual system learning approach that 
combines education at a vocational college learning 
with on-the-job training in the workplace in a single, 
integrated learning programme,”’ Buthelezi said.  

Generally, dual system apprentices alternate 
between the company and the college. This 
ensures that the newly acquired knowledge is 
applied swiftly, and keeps the college facilitators 
in close contact with workplace supervisors. 

The A21 Guidelines are informed by a 
knowledge assessment conducted through 
workshops held earlier in 2019, and focused 
on stakeholders involved in the DHET Centres of 
Specialisation (CoS) programme. Consequently, 

besides employers, the guidelines identify seven 
other major stakeholders; learners, TVET colleges, 
sector education and training authorities (SETAs), 
Quality Council for Trades and Occupations 
(QTCO), DHET, trade unions and support 
organisations. 

Dr Prinsloo was on the line-up of speakers at the A21 Digital Guidelines stakeholder engagement held at Elangeni TVET 
College in Pinetown 

Apprentices (with their protective clothing) Pitso Malele, Tshepiso Motene and Vukani Mahlobo are pictured with DHET 
Chief Director in the TVET Branch  Gerda Magnus (standing), business coach and apprenticeship systems development 
expert Dr Florus Prinsloo, and DHET Special Projects Unit Chief Director Sabelo Buthelezi at the A21 Digital Guidelines 
event hosted by Tshwane South TVET College 

DHET Special Projects Unit Chief Director Sabelo 
Buthelezi and Aerosud Training Manager Andre Human 

Empowering host employers  
Supplied by DHET Special Projects Unit 

Aerosud Aviation is one of the frontrunners in the 
first year rollout of the Centres of Specialisation 

(CoS) programme. The company partnered with 
the Department of Higher Education and Training 
(DHET) as a lead employer, taking on 30 fitter 
and turner apprentices in 2019. 

“When the department announced this 
opportunity for businesses to participate in the 
Centres of Specialisation programme, Aerosud 
grabbed it and partnered with Tswhane South 
TVET College on the fitting and turning trade,” says 
DHET Special Projects Unit Chief Director, Sabelo 
Buthelezi. 

As such, Aerosud has placed 20 of the 30 
fitter and turner apprentices contracted by the 
company as the lead CoS employer at their own 
facility in Gauteng.

Aerosud Training Manager, Andre Human, 
explained that due to the company’s limited capacity 
to accommodate the entire group, 10 of the 30 fitter 
and turner apprentices are placed at host employers. 
The apprentices rotate between the employers 
(Aerosud and its network of host employers) and the 
college. The lead and host companies are tasked 
with the workplace experience on all the different 
modules that the apprentices need to do during their 
three year apprenticeship programme. 

“We pride ourselves as being a lead employer 
and are looking at taking on another 10 apprentices 
with the next CoS intake in 2020,” says Human. 

The apprentices were school leavers and were 
selected from all nine provinces. 

“The feedback from employers has been very 
positive. We believe that this project is instrumental 
in upskilling our youth and making a real 
contribution in the reduction of South Africa’s high 
rate of unemployment,” Human adds.

Through CoS, the department is changing the 
face of TVET colleges. Together with its CoS partners, 
the DHET is developing sites of good practice which 
others can follow. 

The public TVET college system has an innate 
potential to actively support the call from employers 
and the state for more artisans. Yet with all this 
potential, currently, most TVET colleges are not 
well positioned to produce quality artisans due to 
a number of challenges. Challenges at the different 

TVET colleges include poor infrastructure and lack 
of equipment at workshops, outdated curriculum 
that does not address industry need and a lack of 
facilitators with industry experience.

The call for more industry and social partners 
in the production of artisans is yet to grow old 
explains Buthelezi. “We need to partner with more 
companies in promoting quality apprenticeship 
programmes like CoS. Such initiatives do not only 
help young people to secure decent jobs, but also 
companies and industries at large find workers they 
need in the future.”

“It’s important that we continue to motivate 
employers across the public and private sectors to 
partner with TVET colleges in the process of building 
a quality apprenticeship system. By doing this, we 
are not only assisting TVET college students, but are 
contributing towards building the public’s confidence 
in the TVET college system, so that these colleges 
become institutions of choice for young people and 
employers alike,” Buthelezi says.

The CoS project is offering Quality Council for 
Trades and Occupations occupational programmes 
that have been designed in an integrated way to 
consist of knowledge, practical and workplace 
components. 

“It’s quite critical that apprenticeship programmes 
are firstly relevant to industry needs and secondly 
are of a high quality. Hence, the introduction of the 
National Occupational Curriculum content gave the 
department a further opportunity to engage with the 
industry in analysing the curriculum, and ensuring 
the relevance of the knowledge learning material 
was duly captured,” Buthelezi adds.

In its first year, the CoS programme has exceeded 
its 780 targeted apprentices across the 26 CoS 
centres in 19 TVET colleges. By the end of 2019, 
808 apprentices had been recruited by employers 
and commenced with training at TVET colleges. 

The sector education and training authorities 
continue to play a pivotal role with the provision of 
the discretionary grant to lead and host employers 
participating in the CoS programme. 

A new cohort of 840 apprentices is targeted for 
2020. “We are inviting current and new employers 
to join the department and its partners on this 
ground breaking initiative,” Buthelezi ends.

“Employers are thus 
significant role players, 
considering that at the 
core of  apprenticeship 
development is a dual 

system learning approach 
that combines education 
at a vocational college 

learning with on-the-job 
training in the workplace 

in a single, integrated 
learning programme,” 

Buthelezi said.

Though the guidelines offer a view of the 
stakeholders’ perception on their roles and 
responsibilities at a specific time, periodic 
reassessments will be conducted by the British 
Council and DHET to determine the impact of 
the digital guideline on the knowledge level 
of stakeholders. Additionally, a booklet will be 
produced with the guidelines and a history 
of South Africa’s apprenticeship system as a 
means to enable stakeholders to develop their 
understanding of apprenticeships.

Buthelezi explained that the CoS programme 
presented a suitable platform to administer the A21 
Guidelines’ stakeholder assessment. This is due to 
the current involvement of all critical stakeholders, 
as identified by the guidelines, in the 19 TVET 
colleges participating in the CoS programme. 

Implemented from the beginning of 2019, the 
CoS programme provides a systematic means of 
forging collaboration between TVET colleges and 
employers. “It allows employers to influence the 
design and delivery of the curriculum modules. At 
the same time, it enables facilitators to understand 
better what knowledge, skills and competences 
are required in the workplace. Apprentices also 
benefit in that they are assigned meaningful work 
under real-life conditions from an early stage,” 
said Buthelezi.

“This mutually reinforcing collaboration helps 
to improve the quality and effectiveness of the 

Prior to its involvement in the CoS programme, 
the company had been training apprentices for 
many years. However, through CoS, it has enabled 
the company to be part of the college structure and 
have a voice in how the college trains apprentices. 

The core business of Aerosud, which is the 
manufacture of new aircraft parts and components 
for aircraft manufacturers such as Boeing and 
Airbus, is not fitting and turning. However, the 
company has the ability, machinery and workplace 
to offer fitting and turning. 

Aerosud Training Manager Andre Human assists Thabang Matshoaneg, fitting and turning apprentice from Tshwane South 
TVET College to fit a new chuck on the manual milling machine  

The feedback from 
employers has been very 
positive. We believe that 

this project is instrumental 
in upskilling our youth and 
making a real contribution 
in the reduction of  South 

Africa’s high rate of  
unemployment.

It’s quite critical 
that apprenticeship 

programmes are firstly 
relevant to industry 

needs and secondly are 
of  a high quality. Hence, 
the introduction of  the 
National Occupational 

Curriculum content gave 
the department a further 

opportunity to engage 
with the industry in 

analysing the curriculum, 
and ensuring the relevance 
of  the knowledge learning 

material was duly 
captured.
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College collaborates with French National 
Education Ministry 

OLAWUMI KATE OLADIMEJI

The partnership between Eastcape Midlands TVET College (EMC) and 
the French National Education Ministry is exposing students and 

staff involved to first world trends in engineering and business studies.   
As part of the collaboration, the college recently welcomed back 12 

of its students and four staff members who were in France for a one 
week training programme. 

The partnership, which commenced in 2017, has been focused 
towards collaborative projects in the engineering and business studies 
divisions at EMC and two colleges in France, namely; Lycée Rosa 
Parks and Pierre Mendès in the Vendée district. 

In a quest to advance the collaboration, the colleges have worked 
on a building information modelling, a digital representation of the 
physical and functional features of a building situated at one of 
EMC’s campuses. The engineering students re-designed the building, 
taking into consideration applicable South African and French 
building regulations and standards. They also shared similarities and 
differences in their approaches to designing the building. 

On the other hand, the business studies students worked at the 
Educational Training Company (ETC), an educational, fictitious 
company that was created to help students discover the world of 
work and the running of a company as a management assistant. The 
joint project saw the students working in a well-equipped simulated 
workplace environment. 

The collaboration was aimed at improving the knowledge and skills 

of both staff and students, with a focus on providing international 
academic exposure and enhancing career opportunities for students. 

Staff and students have described their experience as worthwhile, 
adding that it has exposed them to the French higher education 
system and first world trends. According to the group, this experience 
has enabled the students to test their skills at an international level. 
Additionally, educators have been afforded an opportunity to explore 
a range of adaptable programmes which could be considered by the 
college in future. 

Eastcape Midlands TVET College engineering students and staff with French 
National Education Director William Marrois

French chef hosts So-Chef workshop 

French Chef Florian Py visited the West Coast 
TVET College Malmesbury Campus to host a 

So-Chef workshop with the N5 hospitality and 
catering students.

The So-Chef workshops were also held 
in other provinces such as Gauteng and the 
Eastern Cape to celebrate the National Nutrition 
Week (NNW). The activities, held from 15 to 19 
October, were spearheaded by the Department of 
Basic Education in partnership with the French 
Institute of South Africa to bring students new 
cooking experiences. 

The aim of the NNW is to promote healthy 
lifestyles and demonstrate culinary skills to 
learners and TVET college students and to give 
them exposure to international styles of cooking 
and baking.

Hailing from Bourgogne-Franche-Comté, 
France, Chef Py is primarily a pastry chef. As a 
head chef, he has worked in several 3-star Michelin 
restaurants. He was also a semi-finalist in the 
Meilleur Ouvrier de France competition in 2006, 

IVAN SWART  

2010 and 2014. Currently Chef Py is a teacher 
at Lycée Hyacinthe Friant and works at the 3-star 
Michelin restaurant La Maison Jeunet in France.

Hospitality and catering senior lecturer at 
West Coast TVET College, Erroleen De Kock, 
said: “We are very honoured to have our students 
exposed to international standards through Chef 

Py’s demonstration. We do believe that what our 
students have learnt from him, they will be able to 
use in the future.”

The hospitality and catering students were 
shown how to make St Honore, a delicate dessert 
made with Choux pastry that requires great oven 
control.

West Coast TVET College students watch Chef Florian Py in action

Exchange programme benefits college facilitators  
NOLUVUYO MANGWENI

Automotive repair and maintenance facilitators 
from Buffalo City TVET College, Neil Jacobus 

and William Clark, were recently trained in 
advanced automotive diagnostics. The training 
forms part of an exchange programme hosted by 
the Vocational Training Centre of the Erfurt Chamber 
of Crafts and Trade in Germany from 8 September 
to 3 October 2019. The duo is part of the School of 
Occupational Training. The exchange programme 
is believed to have broadened their knowledge in 
the ever changing automotive technology. Buffalo City TVET College automotive facilitators Neil Jacobus and William Clark 

Western Cape hosts 7th EdTech conference 
and expo 

DEON HALLS

The North-South EdTech Conference and Expo is a venture between 
the College of Cape Town, False Bay TVET College and Norway based 

Haugaland Skole. The partnership, established in 2012, is focussed on 
institutional information and communication technologies (ICTs). As such, 
the partners assist each other with institutionalising the support and 
development of e-learning and other educational technologies

This year’s conference was the seventh iteration, with the theme The 
Emergent Digital Disruption of Education and Training: ICT Capabilities and 
the Evolving Digital Technologies and Skills Need. 

The 2019 event addressed the impact of the fourth industrial revolution 
(4IR) on education and training, and skills development in an era where 
educational environments demand the adoption of 21st century skills, higher 
level ICT capabilities and digital technologies. 

The conference was attended by approximately 300 delegates. It also 
played host to the Western Cape Premier’s Council on Skills (PCS) for 
2019 as part of the broader conference proceedings on the first day. In his 
address, Alan Winde, Premier of the Western Cape outlined the provincial 
government’s approach to the 4IR. He explained that the objective of the PCS 
is to provide a platform to enable dialogue between industry and academia 
towards the development of a shared digital skills agenda. 

Several topical presentations were made throughout the conference. 
Some of the key lessons shared were on the impact the conference has 
had on TVET colleges and provincial government stakeholders such as the 
Western Cape Department of Economic Development and Tourism and Office 

of the Premier, towards the development of a shared digital agenda. While 
the conference ended with a call for similar events in the future, the role of 
industry in support of the education and training sector with regards to 4IR 
and digital technology was notably highlighted. 

Delegates listen to a presentation at the conference

State of the art welding academy launched 
ZUKILE NCAPAYI

The College of Cape Town launched its state 
of the art Welding Academy at the Thornton 

Campus. The new facility was made possible by 
R3.5 million funding from the Manufacturing, 
Engineering and Related Services Sector 
Education and Training Authority (MerSETA). 
The academy is fully equipped with machinery 
and equipment on par with industry 
requirements and standards. 

The college is currently in the process of 
applying for accreditation with the International 
College of Welding to offer the International 
Welding Diploma. This move will see the college 
being one of the few institutions in South Africa 
offering internationally accredited welding skills 
programmes.

In 2020, the college will enrol the first 30 
welding students, with three intakes planned 
per annum. The facility is set up with individual 
cubicles for each student. It features an improved 
power saving ventilation system, together with 
air suction for each welding station that can be 
individually switched on and off. 

The welders will be skilled in four different 
types of welding – gas, normal arc, tungsten 
inert gas (TIG) and metal gas inert (MIG) 
welding. The arc welding process involves the 
use of an electric arc to create heat to melt and 
join metals. MIG and TIG welding are both 
electrical arc welding processes but are used 
for different materials. MIG welding is used for 
thicker, heavy-duty welding while TIG welding is 
used for thinner pieces of metal.

Welding is a scarce skill in South Africa, 
with many qualified welders being imported 
from other countries. It is envisaged that with 
the Welding Academy, companies such as 
Eskom will have access to a pool of qualified 

welders within the borders of South Africa. In 
the long run, through the production of highly 
skilled welders who meet industry needs and 
expectations, the goal of the academy is to help 
alleviate poverty and decrease unemployment, 
especially amongst the youth. 

The launch event was held in October 
2019 and attended by officials from MerSETA, 
AFROX, Airtrax, Belmet, Damen Shipyard, FHT 
Electrical, Nautic Africa, Paramount Maritime 
Holdings, Mediclinic, Boland TVET College and 
De Grendal School. 

Cutting the ribbon is MerSETA Regional Manager for 
the Western Cape, Bronwin Abrahams, flanked by 
college Chief Financial Officer and Acting Principal 
Wilfred Jackson and Thornton Campus Manager 
Frikkie O’Connell

Welding facilitator demonsrates the equipment 
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Lecturer at the helm of women’s rugby club 

Clinching the 2019 Western Province women’s 
rugby league title has been a welcome boost 

for coach and Chairman of the winning club, 
Busy Bee RFC.  

At the helm of the winning team is Siyabonga 
Hani, public management lecturer at Northlink 
TVET College’s Tygerberg Campus. His 
involvement with coaching rugby started in 2015 
when he established a women’s rugby team at 
Cape Peninsula University of Technology. Two 
years later, he joined Busy Bee RFC and currently 
serves as Chairman of the club and head coach of 
the women’s teams.

It is not surprising that the club from Langa 
Township has been on a winning streak since 
March 2019. The club boasts 22 players on the 
provincial teams for different age groups; 15 in 
the senior women’s rugby team, two under-16’s 
and five under-18’s. This includes three players 
who have been selected for the national women’s 
team that recently qualified for the 2021 Rugby 
World Cup for women. 

Established in 1923, Busy Bees RFC is one of 
the oldest rugby clubs in the country and has one 
of the biggest women’s rugby teams. Its players 

When not lecturing public management at Northlink TVET College, Siyabonga Hani coaches Busy Bee RFC’s rugby teams for women Im
ag

e 
by

 C
hr

is
to

f v
an

 d
er

 W
al

t

The Digital Literacy  
Citizenship
Online Course
With more work than ever before happening online, possessing 
the skills and tools to work on digital platforms is no longer only an 
advantage but has become vitally important.

Our Digital Literacy Citizenship course is an online, modular and 
non-linear programme for South African students who need to build 
their 21st-century digital literacy skills.

Find out more
Contact your Pearson Key Account Manager
T: 021 532 6008
E: pearsonza.enquiries@pearson.com Learn more at za.pearson.com

Pearson_DLC_TVET_conference_programme_final.indd   1 2019/11/06   08:05

MOVERS AND SHAKERS 

MELANIE SAMUELS 

are mainly learners and unemployed people from 
various townships and informal settlements in 
Cape Town. Over the years, the club has been 
known to produce a number of provincial and 
national women players.

Hani is coach of the club’s under-16 and 

under-18 school girls to senior ladies. He has 
always been inspired by the fighting spirit of 
women in South Africa and explains that coaching 
these ladies is a tough and humbling experience, 
both as a father and as a teacher. However, he 
has learnt so much from them on and off the field. 

One of his players is Nomaphelo Dike, a safety 
and society Level 3 student at Northlink TVET 
College. Dike has started to believe in herself 
again, thanks to Hani’s motivation and support. 
“Rugby has always been part of me, but due 
to some challenges I experienced in the sport, I 
stopped playing. But in 2017, I returned to rugby 
and coach Hani changed the game for me. He 
taught me about the true essence of the game 
through his passion to educate us. It’s not just a 
game for me anymore, it’s about life lessons. He 
made me believe in myself again and enjoy the 
journey,” Dike says.

Hani does not receive any remuneration for 
being a coach or a member of the club’s executive, 
but says he does this because of his passion 
for development. He adds: “As a club, we have 
big dreams to continue producing professional 
players. Countries like Japan and Ireland have 
already shown an interest in some of our players, 
with offers to study, work and play abroad.”

Safety and society Level 3 student, Nomaphelo Dike, 
is one of coach Hani’s players 

College student 
launches a book

REHANA BASSON

Being raised by his mom in a household 
with seven other families was a tough 

environment to grow up in. Yet this reality is 
the backdrop of a book recently published by 
Mark Williams. .  

Titled ‘The Vehicle of Love - entering your 
relationship with biblical instructions’, Willams 
explains that the book is about understanding 
yourself, your partner and your partner’s needs.

“The book was inspired by my tough living 
conditions and my determination to never be 
deterred from realising my dreams. It is this 
self-drive that led me to being this person who 
can now speak to people and encourage them 
to continue loving and searching for love.”

Williams is a Level 4 engineering and 
related design student at West Coast TVET 
College’s Vredenburg Campus. 

He explains that welding is something that 
he loves, but writing is a God given talent, and 
both excite him. “I didn’t find it difficult doing 

both. I dedicated time for both and everything 
worked for the best,” he says. 

The book launch, held at the Vredenburg 
Campus to celebrate Williams’ achievement, 
was attended by fellow students, lecturers, 
friends and family. Williams was born in West 
Point, St Helena Bay on the Cape West Coast. 

West Coast TVET College engineering and related 
design Level 4 student, Mark Williams, with Lenithe 
Lesch at the book launch 

Williams signs books at the launch 

mailto:pearsonza.enquiries%40pearson.com?subject=TVET%20College%20Times%20enquirey
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2018/19 TVET performance at a glance 

CAMPUS MATTERS 

The audit outcomes of the 50 public TVET 
colleges in the 2018/19 financial year are a 

bit of an encouragement considering the history of 
financial management within the sector. However, 
the control environment for most of the colleges 
still remains a concern. 

These were the results presented by the 
Auditor-General of South Africa (AGSA) to the 
Portfolio Committee on Education and Technology 
as part of a detailed briefing on the audit outcomes 
for the Higher Education and Training Portfolio for 
the 2018/19 review period. 

The AGSA also noted with caution that the 
colleges were heavily reliant on the chief financial 
officers who were seconded to the various colleges 
through the South African Institute of Chartered 
Accountants support programme, particularly in 
finance matters. 

Though there was an improvement on 
unqualified audit outcomes, the Portfolio 
Committee was told that there is still a reliance 
on auditors to identify errors in the financial 
statements for correction in order to achieve 
unqualified audits. The AGSA reported that a 
significant number of colleges with modified audit 
opinions remain a concern. This is because the 
qualification areas are mostly due to a lack of 

Improvement in audit outcomes

credible action plans to address the root causes 
needed to improve deficiencies in the control 
environment, especially record keeping processes, 
and exaggerated by the lack of consequence 
management. 

The AGSA also reported that student or 
staff protests is one of the contributing factors 
which results in financial statements not being 
submitted in time, thus delaying the finalisation 
of audits. In cases where colleges are placed in 
administration due to the failure of the internal 
control environment, the Department Higher 
Education and Training (DHET) intervenes. 

The AGSA also said the colleges will benefit 
greatly if they were to invest efforts in developing 
responsive action plans that address the root causes 
for the deficiencies identified, capacitate their finance 
departments and improve oversight processes. 

Held on 15 October 2019, the AGSA briefing 
was followed by the tabling of the 2018/19 annual 
report of the Department of Higher Education and 
Training by the Director-General, Gwebs Qonde.

Oversight on TVET colleges 
The Director-General, with the support of his 

executive management in university education, 
TVET, skills, community education and training, 
finance and strategic planning, reflected on 
the work of the department on its oversight 
programme implementation during the 2018/19 
financial year. 

In his address before the Portfolio Committee 
on Education and Technology, the Director-General  
first explained the key focus of department in that 
it fulfils an oversight role mainly on the utilisation 
of funds at an institutional level, identifying 
challenges and areas that need improvement 
or intervention, teaching and learning support, 
institutional governance, and infrastructure 
development and maintenance. 

Accordingly, the focus of the department’s 
TVET branch is on oversight monitoring of 
the TVET colleges in relation to TVET college 
infrastructure development and maintenance, 
teaching and learning support, and TVET 
college sector performance. Specifically, in the 
review year, the TVET branch continued to play 
an oversight role in areas such as governance, 
as well as in the implementation of guidelines 
for the rollout of occupational programmes, 
policy directives of the TVET college information 
technology systems, and the revised monitoring, 
evaluation and support model on TVET colleges. 

Tabling the 2018/19 performance results, the 
Director-General noted significant gains achieved 
in the TVET system. 

For instance, the construction of 13 new 
college campuses is creating access to vocational 
education to many communities that requested 
support for the development of this infrastructure. 
In respect of the new Infrastructure Maintenance 
Grant refurbishment, the TVET college system 
received its first allocation for infrastructure 
maintenance through a dedicated Capital 
Infrastructure and Efficiency Grant totaling      
R1.3 billion, with work underway. 

One of the major achievements during the 
period was the review of Report 191 subjects. 
This process was undertaken on a significant 
scale, making existing TVET qualifications more 
relevant and current. More than 30 Report 
191 curricula were updated to make these 
qualifications relevant and responsive to current 
labour market needs. 

The Director-General  also noted some 
challenges which contributed to underperformance 
of some TVET system targets. This included fewer 
enrolment by TVET colleges in occupationally 
directed programmes than anticipated. In 2017, 
the headcount enrolments at TVET colleges was 
687 955, which is three percentage points less 
than the targeted 710 535.

The poor throughput rate of National 
Certificate Vocational or (NCV) students is another 
challenge on the performance of programmes and 
qualifications. Additionally, delays in the issuing 
of certificates to qualifying students remains a 
concern, as is the poor condition of TVET facilities 
related to repair and maintenance, and increased 
access required for students. 

Another challenge is the disbursement of 
National Student Financial Aid Scheme (NSFAS) 
grants. The December 2017 Presidential 
announcement on the implementation of free 
higher education resulted in a significant increase 
in the funding allocations to TVET college. 
However, it provided little time to make the 
necessary adjustments for implementation during 
the 2018 academic year. 

In reality, the NSFAS Central Bursary 
Management System that was implemented for the 
first time in TVET colleges during 2017 led to data 
integrity challenges, late payment of tuition fees to 
colleges and delayed disbursement to students. 
However, Qonde told the Portfolio Committee 
that significant improvements were recorded in 
2018 in terms of NSFAS disbursements, with 
further improvements already evident in the 2019 
academic year.  

However, the target to achieve a 50 percent 
throughput of the NSFAS funded NCV level 
four students obtaining qualifications within 
the stipulated period was not reached, with the 
throughput recorded at 31.79 percent in the 
2018/19 financial year. Although the target was 
not achieved, significant progress regarding the 
throughout rate has been made. The department 
believes that further interventions such as the 
Prevocational Learning Programme should 
continue to improve the throughput rate. 

In terms of governance, only 66 percent of 
TVET institutions are compliant to governance 
standards. Some colleges do not adhere to 
governance standards because of capacity, and 
in some instances disregard of policy imperatives. 
The department has put measures in place to hold 
college leadership accountable in such cases. 

To access the DHET 2018/19 Annual 
Report visit the department’s website: 
www.dhet.gov.za

Compliance with 
key legislation

College scoops Productivity SA Regional Award 

 ENTREPRENEURSHIP

ROSHIN SCHMIDT

The False Bay TVET College Centre for 
Entrepreneurship/Rapid Incubator (CfE/RI) is 

the proud recipient of the Productivity SA Western 
Cape Regional Award in the Public Sector category.

Organised by Productivity SA, the regional 
awards were held in September 2019 at the 
River Club in Cape Town. The event honoured 
and celebrated organisations, individuals and 
communities in the Western Cape that are making 
significant contributions to making South Africa 
a productive country. Productivity SA, an entity 
of the Department of Employment and Labour, 
organises the regional awards events in each 
province as well as the national awards. 

Explaining why the college got the nod, 
Productivity SA Chief Executive Officer, 
Bongani Coka said: “As the country’s fight 
against unemployment intensifies, it is through 
organisations such as the CfE/RI that poverty is 
being tackled holistically.”

The college’s journey with Productivity 
SA started when Senior Productivity Advisor, 
Charlene Steyn, was a guest speaker at a         

Winners of the 2019 Western Cape Regional Productivity Awards (from left) Lasni Millar from Wagner Systems 
and Raghmah Solomon from Vortex Design Solutions (emerging sector winners), Steve Reid from the college 
incubator (public sector winner), Zulfa Viljoen of Keedo International (corporate sector winner) and Mothunye 
Mothiba from Productivity SA

CfE/RI development workshop. Impressed by the 
incubator’s development and support of youth 
entrepreneurs and community businesses, and 
its efforts to create entrepreneurship awareness, 
Steyn recommended that the college should enter 
the Western Cape competition.

The CfE/RI, which forms part of the Small 
Enterprise Development Agency’s national incubator 
network, was founded through a partnership 
between the departments of Higher Education and 

Training and Small Business Development. 
The mission of the CfE/RI is to inculcate 

entrepreneurial thinking in the delivery of college 
vocational and occupational programmes, which 
will support and stimulate an entrepreneurial 
economy. The incubator aims to inspire young 
college graduates to choose entrepreneurship as 
an attractive career choice, and support these 
graduates through formal training and practical 
business experience. 

About Productivity SA
Productivity SA’s mandate is to promote employment growth and productivity, thereby contributing to South Africa’s socioeconomic development and 

competitiveness, as contemplated in Section 31 of the Employment Services Act, Act 4 of 2014. The Act enables Productivity SA to intervene in businesses 
that are facing retrenchments and assist with implementing turnaround strategies. Productivity SA does not only intervene in distressed companies, but 
also helps companies improve their productivity and attain world-class standards.

The Productivity SA Awards are thus aimed at inspiring and promoting productivity across all industries, promoting South Africa’s highly specialised 
programmes and assisting companies to increase South Africa’s global competitiveness. Candidates are shortlisted after a thorough and independent 
adjudication process and visited to verify their competition entry. The winners are selected after an evaluation report is submitted, all scores are tabulated 
and supporting criteria scrutinised.

The three category winners at the 2019 Western Cape Regional Productivity Awards were:
• Emerging sector: Wagner Systems and Vortex Design Solutions
• Corporate sector: Keedo International 
• Public sector: False Bay TVET College Centre for Entrepreneurship/Rapid Incubator.

Visit www.productivitysa.co.za to find out more. 

Collaboration to advance small business agenda
MAKAROKA MPHAHLELE 

Vhembe TVET College, together with the Vhembe 
District Municipality and Vhembe Chamber 

of Commerce and Industry recently hosted the 
Vhembe District Business Dialogue. The aim of the 
seminar was to foster strategic partnerships in a 
bid to grow the Vhembe district economy. 

Limpopo MEC for Economic Development, 
Environment and Tourism, Thabo Mokone, 
and Vhembe District Municipality Executive 
Mayor, Cllr Nenguda Dowelani, were among the 
delegates who attended the dialogue.

MEC Mokone endorsed the formation of 
strategic partnerships in support of local enterprise 
development. In that regard, he committed the 
support of the provincial government on condition 
that the budding entrepreneurs from the college 
produce innovative ideas and concepts. “The 
government is willing to assist all courses that 
will benefit the immediate community and the 
province,” said Mokone.

TVET colleges are strategically positioned to 
advance the local economic development agenda 

because of the colleges’ programmes and service 
offerings. The TVET college curricula is aimed at 
producing skilled graduates, that are able to create 
their own work opportunities, and in the long run 
be able to create employment opportunities for 
members of their communities. 

It is on this basis that Bonginkosi Dladlama, 
Marketing and Communications Assistant 
Director at the college emphasised the need 
to create entrepreneurial pipelines through 

partnerships and supplier development 
programmes. “At the core of the college’s Centre 
for Entrepreneurship and Rapid Incubator is the 
development of small, medium and micro sized 
enterprises,” he said. 

As the dialogue adjourned, delegates were left 
with a single vision of accelerating local economic 
development for the purpose of sustainable 
growth and exploiting opportunities brought about 
by the fourth industrial revolution. 

From left: College Marketing and Communications Assistant Director Bonginkosi Dladlama; representatives from 
the Vhembe Chamber of Commerce and Industry Eddy Singo, Nathiel Mudau and Thandi Mazibuko; MEC Thabo 
Mokone; Albert Jeleni and Ntsieni Mbulungeni from the chamber; Executive Mayor Cllr Dowelani Nenguda; and 
Basil Mabasa from the chamber 

http://www.dhet.gov.za
http://www.productivitysa.co.za
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 TVET INFRASTRUCTURE

College participants at the Information Technology and 
Computer Science Provincial Software Development 
Competition
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Rural college launches new campus

Vhembe TVET College has launched its newest 
campus at Musina, Limpopo. The Musina Campus 

is the college’s seventh campus and will offer electrical, 
civil, mechanical and chemical engineering.

The campus is the result of a partnership between 
the Department of Higher Education and Training 
(DHET), Musina Local Municipality, De Beers Venetia 
Mine and several community structures. 

College Principal, Basani Hlekane is happy 
that the journey, which started in 2015, has 
finally been concluded. “From conducting 
research on the feasibility of the campus 
establishment, to the site acquisition request and 
approvals from the DHET and college Council, the 
support we received from our stakeholders has 
been overwhelming. We have no doubt that the 
Musina Campus will grow to be one of the biggest 
in the Vhembe district,” said Hlekane.

Musina Local Municipality Executive Mayor, 
Cllr Mihloti Muhlope said the new campus is 
a flagship initiative that has the full support of 
the municipality. She also announced that the 

MAKAROKA MPHAHLELE 

municipality has donated 30 acres of land to the 
college for future expansion. 

Additionally, Cllr Muhlope commended 
the contributions made by stakeholders. 
“Contributions have come in many ways – 
through wise advice, financial resources and 
the energy of those who did the actual physical 
work. Everyone who has made a contribution will 
always be a part of this historic occasion.”

“Now that the new college campus is here, we 
urge our community members to guard against 
any damage or vandalism to the college property, 
because everything that we see here today belongs 
to the community. It is our joint responsibility to 
make sure that the college property is safe at all 
times,” Cllr Muhlope said.

Importantly, she said the campus has been 
established at the right time when Musina is 
growing. “Let me remind you that the provincial 
government has declared Musina a provincial 
growth point. We are also very fortunate to be 
awarded the status of a special economic zone 
(SEZ) by the national government. The SEZ will 
create more than 20 000 jobs. As such, there is 
no doubt that the availability of this campus will 
help to impart the much needed skills for us to 
sustain the SEZ without an overreliance on other 
educational institutions outside our municipality,” 
she ended.

DHET Regional Manager: Limpopo, Frans Ramonyatse, Musina Local Municipality Executive Mayor Cllr Mihloti 
Muhlope, college Council Chairperson Dr Thiathu Ravhura, and college Principal Basani Hlekane 

Now that the new college 
campus is here, we urge 
our community members 

to guard against any 
damage or vandalism 

to the college property, 
because everything that 

we see here today belongs 
to the community.

 COMMUNITY DEVELOPMENT

Students give back to the community
MAKAROKA MPHAHLELE 

Vhembe TVET College sees itself as playing 
an important role as an institution in its 

communities, with a direct effect on the wellbeing, 
economy, security and sustainability of the local 
economy and its people. 

The restoration of the Makhahlule Community 
Education and Training Centre by a group of civil 
engineering and building construction students from 
the college’s Makwarela Campus is a recent example 
of this founding principle. The reconstruction project 
was taken on by the group after the centre was 
forced to suspend teaching and learning due to 
structural damages caused by a storm.

Under the supervision of civil engineering lecturer, 

 TEACHING AND LEARNING
Maiden provincial software development competition

OLAWUMI KATE OLADIMEJI 

All eight public TVET colleges in the Eastern Cape 
converged in Nelson Mandela Bay in October for 

the inaugural annual Information Technology and 
Computer Science Provincial Software Development 
Competition.  

Hosted by the Eastcape Midlands TVET College, 
the competition was aimed at giving performing 
students exposure to career paths in information 
technology and computer science. 

As part of the competition, students developed a 
management system referred to as the International 
Cooperative Administrative Support Services for their 
individual colleges. The scope of the competition 
gave competitors an opportunity to demonstrate their 
technical ability in executing specific tasks for which 
they are being trained. The students were assisted by 
their lecturers in some parts of the competition that 
were beyond their curriculum. 

The result was a mix of interesting solutions, but 
the expert adjudicators from Rhodes and Nelson 
Mandela universities could only name one winner. 

King Sabata Dalindyebo TVET College was named 
overall winner and presented with R192 000 prize 
money. This was followed by Port Elizabeth TVET 
College and its students each went home with tablets, 
wireless mouses and keyboards. Buffalo City TVET 
College was third and each team member received 

Musiiwa Phaswana, it took the students nearly three 
months to complete the project. In October, the 
college handed over the revamped building to the 
management of the centre.

Located at the Makuleke Village within the 
Collins Chabane Local Municipality in Limpopo, the 
centre offers learning programmes for young people 
and adults including skills programmes aimed 
at improving their chances of employability and 
progression into TVET colleges or universities.

Impressed by the workmanship displayed 
by the students, Makwarela Acting Campus 
Manager, Herman Mulaudzi, said: “Without any 
fear of contradiction, I can confidently say that our 
students are ready for the industry. Anyone who 
might be blessed enough to have them render 
services for them or any organisation, they would 
have found jewels.”

College Principal, Bhasani Hlekane, also pleased 
with the good work highlighted the significance 
of grooming students to becoming active citizens. 

“The dedication and zeal portrayed by the students 
is an example of the type of graduates the college 
wishes to produce. One of the core desires of TVET 
institutions is to produce members of society that 
are able to uplift communities for profit and non-
profit gains. The elevation of communities is a 
shared responsibility of all members.”

“The project has inspired students across other 
campuses to embark on selfless initiatives to elevate 
the communities they live in. As a college, we are 
encouraged with their attempts to finding solutions to 
persisting problems that are challenging our society,” 
she said. 

For instance, another group of students from the 
college’s Tshisimani Campus, together with their 
student support officials, donated sanitary towels and 
school shoes to learners from Tshimbilune Primary 
and Tshiemuene Secondary schools. 

“I’m so proud of the students, student support 
officials and lecturers for the good work done with 
these noble acts,” she ended. 

Students at work on the damaged Makhahlule 
Community Education and Training Centre

The newly refurbished education and training facility

a tablet. The prizes were sponsored by ET Web 
and the Media, Information and Communication 
Technologies Sector Education and Training Authority.

Principal of the host college, Eastcape Midlands, 
Charl Van Heerden, reiterated the importance of the 
event, in light of the growing interest in the fourth 
industrial revolution and its impact on the world. He 
emphasised the significance of the competition and 
its potential to promote skills exchange, experience 
and technology innovation. 

All competing students were awarded certificates 
of participation. Other competing TVET colleges 
were Ikhala, Ingwe, King Hintsa, Lovedale and the 
competition host, Eastcape Midlands. There were five 
participants per team comprising top performers from 
each college.

The two day competition was attended by 
principals of the competing TVET colleges, as well 
as representatives from the Department of Higher 
Education and Training, sector education and training 
authorities, and industry. 

The 2020 competition will be hosted by King 
Sabata Dalindyebo TVET College. 

College students and support officials with learners from local primary and secondary schools who received 
donations from the college
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New NCV  tles for 2020
INFORMATION TECHNOLOGY

Student: 9781430808206
Lecturer: 9781430808213

Student: 9781430808237
Lecturer: 9781430808251

SAFETY IN SOCIETY

Student: 9781430808046
Lecturer: 9781430808053

Student: 9781430808268
Lecturer: 9781430808282

Student: 9781430808060
Lecturer: 9781430808077

Student: 9781430808299
Lecturer: 9781430808312

Books 
also available 
for NQF level 

2 and 3
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New NATED  tles
4  Wri� en by subject experts to ensure exam success

4  Clear screenshots and easy-to-follow instruc� ons

4  Includes scenarios and examples from the workplace

4  An up-to-date approach with a fresh perspec� ve

Student’s Book: 9781430807865

4  Includes South African and interna� onal case studies

4  Mind maps,  ow charts and diagrams make revision simple

4  Plenty of language support

4  Extra module to provide guidance with business plans

4  Includes assessment ques� ons with answers in the Lecturer’s Guide

Student’s Book: 9781430807766
Lecturer’s Guide: 9781430807773
Workbook: 9781430807780

4  One of the authors is the examiner for the subject

4  Module summaries make revision easy

4  Detailed explana� ons and worked examples

4  Prac� cal ac� vi� es teach students how to apply the theory

4  Accessible language

Student’s Book: 9781430806660
Lecturer’s Guide: 9781430808190
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Student enrolments at TVET colleges constitute about a quarter of all enrolments 
in the post-school education and training (PSET) environment in South Africa.  
In 2017 there were some 3 273 institutions in the PSET system in South 

Africa. This is according to the report, 2017 Examination Data: South African 
Technical and Vocational Education and Training, Community Education and 
Training and Private Colleges, released on 26 November 2019 by the Department 
of Higher Education and Training (DHET). 

The report contains examinations data in Technical and Vocational Education 
and Training, Community Education and Training and private colleges in 2017, 

which shows student performance in these sectors. The report only covers 
students who registered, wrote and completed and were eligible to complete 
qualifications (part-time or full-time) during the 2017 academic year. The report 
excludes students who registered, wrote and passed individual subjects, but 
were not eligible to complete the relevant qualifications in 2017.

The full report is available on the department’s website
www.dhet.gov.za 

and institutional levels in order to ensure that routine 
operations were not hindered unnecessarily. 

Ramonyatse acknowledged some of the 
gains the region has achieved in the recent 
past, including stability across the institutions, 
improved management accountability, 
accountability in the utilisation of resources and 
some improvement in students’ performance 
and placement. The latter is a key focus area in 
his term as demonstrated in his impact driven 
vision for the region.

His new vision is centred on students’ 
performance, success and placement and this 
he said should be at the heart of every institution 
and the key concern of all staff and college 
stakeholders. As such, the regional office has 
started offering dedicated support to colleges 
and for subjects that are performing poorly, 
setting clear targets, building strong teams and 
sharing best practices. Accordingly, a number 
of platforms have been initiated at regional 
and college levels to strengthen the support 
required to realise improved students’ success, 
articulation and placement.

On his definition of success, he said: “I 
define success as living my true purpose that 
positively impacts on the lives of people, uplifts 
and inspires them to think and act in ways never 
imagined before.” 

He also places an emphasis on maintaining a 
healthy work life balance. “I always find work life 
balance to be central to my career success. This 
is important in order to remain productive and 
motivated. A poor private life can unconsciously 
lead to an unnatural amount of pressure, 
dissatisfaction and stress that can then lead to 
health problems and decreased productivity at 
work. I am therefore thankful to my supportive wife 
and children,” he said. Ramonyatse is an active 
participant in marathons races for cancer, family 
recreation day and promoting a healthy lifestyle.

The vision of the Department of Higher 
Education and Training (DHET) is of a South 

Africa in which there’s a differentiated and fully 
inclusive post school system, that allows South 
Africans to access relevant post school education 
and training, in order to fulfill the economic and 
social goals of participation in an inclusive 
economy and society. 

In its quest to achieve this vision, the 
department has ensured that each region has 
a DHET regional office that provides specialised 
professional support to the public TVET and 
community education and training (CET) 
colleges in the provinces. 

The TVET College Times team recently spoke 
to Frans Lekukela Ramonyatse, the new DHET 
Regional Manager: Limpopo since June 2019. 

Ramonyatse is a seasoned leader, strategist 
and administrator from Modjadji, Limpopo. He 
comes from a family of ten and his late parents 
were supportive of his education. 

He was trained as a teacher and now 
boasts a Master of Business Leadership from 
the University of South Africa and a School 
Leadership and Management Certificate from the 
University of Venda. 

He is no stranger to the public service, having 
been within the education sector for 24 years of 
which 19 years were in various roles within the 
TVET and former further education and training 
environment. 

From being a teacher to a school principal, 
he worked his way up to campus manager 
and more recently, Principal of Vhembe TVET 
College and National Negotiator for the Further 
Education and Training Colleges Employers’ 
Organisation (FETCEO).

Ramonyatse has also served in multiple 
leadership positions such as Provincial Deputy 
Chairperson of the South African Colleges 
Principals’ Organisation (SACPO) in Limpopo, 
Provincial Chairperson of FETCEO in Limpopo, 
Deputy Chairperson of Sekhukhune TVET College 
Council, and a member of TVET academic calendar 
and labour appeals committees. He is currently a 
member of the DHET employer negotiators team in 
the bargaining councils and the post provisioning 

Pre-vocational learning programme a success
MELANIE VERMAAK

 TEACHING AND LEARNING

The Department of Higher Education and Training 
(DHET) launched the pilot Pre-Vocational Learning 

Programme (PLP) in 2018 with the participation of 
nine colleges.  False Bay TVET College took part in 
the pilot and enrolled 62 students at the Khayelitsha 
Campus. 

A year after the commencement of the pilot, 
the DHET hosted a national award ceremony on 
in September at the Lakes Conference Centre, 
Johannesburg. False Bay TVET College was 
recognised as the 2018 Overall Top Performing 
College in the PLP. 

In addition, college lecturers within the PLP were 
recognised as top performing contributors.  Christo 
Kroneberg was recognised as the Best Performing 
Lecturer for Science and Sulaiman Samuels scooped 
the title of Best Performing Lecturer for Mathematics.

Recognition was also bestowed upon students 
who excelled in the pilot. Limakatso Makolometse 
from the False Bay TVET College cohort received the 
award for the Best Performing Student in the PLP for 
Science. Makolometse completed the PLP at the end 
of 2018 and then embarked on studies in Report 
191 Electrical. She is currently completing her N3 
and has performed well. Makolometse will soon 
embark on workplace experience in preparation for 
her trade test.  

The PLP is focused on providing a foundational 
or bridging programme for students who may not 
meet the criteria for entry into a specific programme. 
Geared to assist students improve their marks, this 
one year programme bridges the academic gaps 
and prepares the student for entry into vocational or 
occupational programmes. 

The PLP is a non-credit bearing qualification 
with four foundational subjects, namely; English, 
mathematics, science and life skills. 

The PLP is not a remedial programme or aimed 
at students with disabilities. It is focused on providing 
access into TVET college programmes. 

A student centred approach to teaching is used 
where students are actively engaged in the learning 
process and are supported by learning material that 
has a problem-based learning approach.

The success of the PLP programme at False Bay 
TVET College is due to the selection of the strongest 
lecturers who embrace a student centred approach 
to teaching. Student centred learning provides an 
opportunity for a student to be an active participant 
in their learning.  

Further support is provided in terms of 
pastoral care and motivation programmes. Clear 
outcomes were communicated to students and 
they were reminded of the importance of engaging 

with learning material in order to be successful.
Of the 62 Khayelitsha Campus students that 

started at the beginning of the programme, 43 
students have progressed into NCV Level 2, Report 
191 and occupational programmes. This is a 69% 
progression rate. Lecturers have indicated that 
PLP students who have moved onto other college 
programmes show a higher level of commitment, 
have a positive attitude as well as better attendance.

False Bay TVET College is committed to 
providing foundational programmes that will support 
students in developing to their full potential. Often, 
a student will come to a TVET college with gaps 
in their learning or no clear idea of what they wish 
to pursue as a career. Through the PLP, students 
not only get the opportunity to close learning gaps, 
but get to cement foundational knowledge and gain 
exposure to various TVET college programmes in 
order to make a well informed decision on a future 
study field.

False Bay TVET College PLP Award recipients: Sulaiman Samuels, Limakatso Makolometse and Christo Kroneberg

 REGIONAL MANAGEMENT

Leader at the helm of Limpopo
TUMELO MOROBE 

norms task team for public TVET and CET colleges.
His interest to be part of the college sector 

stems from his longing to contribute to the 
provision of skills that have an impact in the 
economic participation and social development 
of South African communities.

Speaking about his work experience as the 
Principal of Vhembe TVET College, he said: “I 
was fortunate to have first-hand experience 
of being an Accounting Officer. I had a huge 
responsibility to turn around the institution. 
This required a new organisational culture, the 
reviewing and strengthening of internal controls, 
improving stakeholder relations and building a 
strong management team.”

Overall, his work experience in the college 
sector is positive and continues to be fulfilling. 
He reflected on some notable accomplishments 
in his career such as developing most of the 
collective agreements in the TVET bargaining 
councils. “This involved working with a 
knowledgeable team of both employer and labour 
representatives. It is in this space that one gets 
the opportunity to have influence in a process 
that has a positive impact on the performance of 
the entire sector,” he said.

His appointment as Regional Manager for 
Limpopo has also been a significant milestone 
in his career. His first task in office was to 
implement immediate intervention strategies 
to stabilise the institutions within his purview, 
with his initial focus being on the principals’ 
accountability, institutional management and 
governance support. 

He explained that this first task involved 
reviewing the performance agreements of principals 
in order to directly link their performance with 
the strategic and annual performance targets of 
each college, and ensuring that all reviews and 
assessments were evidence based. The second 
intervention was to identify both governance 
and management vacancies and fill them at the 
earliest possible time. This is important in that 
institutional leadership requires stability at the top. 
The third immediate intervention was dealing with 
administrative inefficiencies at the regional office 

From being a teacher to 
a school principal, he 
worked his way up to 
campus manager and 

more recently, Principal 
of  Vhembe TVET College 
and National Negotiator 
for the Further Education 

and Training Colleges 
Employers’ Organisation 

(FETCEO).

I always find work life 
balance to be central to 
my career success. This 
is important in order to 
remain productive and 

motivated. A poor private 
life can unconsciously lead 
to an unnatural amount of  
pressure, dissatisfaction 

and stress that can 
then lead to health 

problems and decreased 
productivity at work. I 

am therefore thankful to 
my supportive wife and 

children

Frans Lekukela Ramonyatse, the new DHET Regional 
Manager: Limpopo since June 2019

Did you know? 

Student enrolments in 2017 Source: DHET

*Represents enrolment at only 185 of the 268 registered private colleges that responded to the annual survey.

**Represents enrolment at only 2 609 of the 2 795 community learning centres that responded to the annual survey.

PSET institutions in 2017

SUPPLIED BY DHET INFORMATION SYSTEMS MANAGEMENT 

http://www.dhet.gov.za
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POLICY AND OPERATIONAL SHIFTS

Delegation upbeat post 
United States study mission

Improving the collaboration of TVET and 
CET college education with universities 

for articulation, and offering demand led 
programmes are some of the key lessons learnt 
by the South African higher education and 
training delegation from a recent study mission 
to the United States (US). 

The 21 member delegation from South Africa 
(SA) participated in a study programme under the 
Community College Administrators’ Programme 
(CCAP) in Florida in the US. 

The CCAP with SA is a six week programme 
for South African officials with higher education 
planning responsibilities and administrators 
from TVET and CET colleges. The delegation 
comprises six officials from the Department of 
Higher Education and Training (DHET), and 15 
managers from technical and vocational training 
and education (TVET) and community education 
and training (CET) colleges.

The six week programme features three 
segments. It consists of a one week executive 
dialogue and four week college administrators’ 
seminar, both held in October 2019. The last 

week of the programme will see the participating 
colleges present before the CCAP coordinators in 
the planned visit to SA, early in 2020. The last 
segment of the programme will entail presentations 
by college principals on how they have already, 
or plan, to implement key observations and US 
models in areas such as teaching and learning, 
partnerships or administration.  

Administered by Florida State University in 
partnership with Santa Fe College, the CCAP is 
a programme of the US Department of State with 
funding provided by the US government. Its role 
is to support the development of higher education 
of its beneficiary countries, by expanding the 
capacity of key educators and administrators 
from post-secondary vocational and technical 
institutions. 

The South African delegation was led by the 
DHET Chief Director Gerda Magnus, in the role 
of Acting Deputy Director-General for TVET. She 
participated in the weeklong executive dialogue 
together with other DHET senior managers in 
the TVET systems planning and institutional 
support (Thema Msipha), CET financial planning 

(Dorothy Masipa), human resources management 
and development (Gladys Mapheto), lecturer 
development (Sello Sethusha) and international 
relations in the TVET Branch (Xolani Ntombela).

The South African College Principals 
Organisation was instrumental in the selection 
of the 15 participating TVET and CET 
administrators. The final recommendation of 
the colleges was also informed by the need to 
balance the representation of colleges within 
the economically disadvantaged and historically 
underserved populations with those in affluent 
areas. A mix of weak and strong performance was 
another consideration in selecting the colleges for 
the CCAP with SA programmes. 

As such, five CET colleges were represented 
by principals, deputy principals or regional 
office officials from the Eastern Cape, Limpopo, 
KwaZulu-Natal, Western Cape and Mpumalanga. 
The TVET colleges were represented by principals 
and deputies from King Hintsa (Eastern Cape), 
Maluti (Free State), Ekurhuleni East (Gauteng), 
eThekwini (KwaZulu-Natal), Vhembe (Limpopo), 
Nkangala (Mpumalanga), Norther Cape Urban 
(Northern Cape), Sedibeng (Gauteng) and False 
Bay (Western Cape).

At the centre of this learning trip has been 
the DHET Lecturer Development Director, Sello 
Sethusha, whose responsibility is to facilitate the 
development of lecturers, the primary executors of 
the core business of teaching and learning in the 
post school environment in SA. He has thus been 
instrumental in SA’s participation in the CCAP 
capacity building programme. 

Sethusha explains that the South African 
delegation will formally report on the mission and 
table key recommendations from lessons learnt 
through appropriate channels of the DHET.

However, he says that a preliminary mission 

Editor’s note: The Community College Administrators’ Programme (CCAP) with South African study 
mission was preceded by a visit to South Africa in March 2019 by CCAP coordinators Drs Jeff Milligan 
and Vilma Fuentes from the Florida State University and the Santa Fe College, respectively. The visit 
to South Africa was aimed at investigating the local post-school education and training (PSET) college 
landscape in South Africa and needs in relation to the United States CCAP. 

Further, in May 2019, the Department of Higher Education and Training Lecturer Development 
Director, Sello Sethusha, was invited to represent South Africa at the Alumni Symposium held in 
Washington DC. South Africa was formally invited to participate as the 10th CCAP beneficiary at the 
symposium. 

South Africa has joined CCAP beneficiaries such as Egypt, India and Brazil. The United State’s 
programme is designed to enhance international understanding of community college systems among 
administrators of post-secondary vocational and technical institutions. As demonstrable by the SA 
delegation comprising TVET and community education and training college administrators.

CCAP college administrators, the programme targets officials with higher education planning 
responsibilities in beneficiary countries in the process of developing their own community college systems. 

report is a reflection of the South African team’s 
commitment to infuse some of the observations 
and best practice in SA. “There are some viable 
US models which would bode well for the South 
African environment if implemented,” he says. 

For instance, while South African colleges do 
not offer degrees, policies in SA allow the colleges 
to offer Level 5 programmes. Sethusha explains 
that SA’s enabling policy environment presents 
us an opportunity to offer Level 5 curriculum at 
colleges, aligned with the first level university 
modules. Currently, the National Certificate 
Vocational – (NCV) – curriculum at Level 4 has 
no credit transfers to universities, meaning Level 
4 students are admitted to universities at the entry 
level with no transfers. 

In the US, there is closer collaboration 
between community colleges with other 
educational institutions. At all levels, students 
have an opportunity to register credit transfers on 
subjects that they will not have to repeat when 
they go to college. 

Sethusha adds: “If South African programmes 
are aligned and there are credit transfers, students 
will find it necessary to study at a CET college for 
the level on which they qualify. They will know 
that it will give them an advantage when they 
want to go to a TVET college, and at the same 
time they will have an option to exit with a skill 
for employment.”

The South African delegation also saw first-
hand the impact of close ties between the US 
community colleges and local businesses, 
particularly the industry’s focus on shaping the 
colleges’ programme offering with the aim of 
absorbing college graduates.

In SA, the establishment of advisory boards 
and industry reference group has commenced, but 
must pick up pace as a mandatory requirement 
for all occupational related programmes. Notably, 
workplace based learning is gaining momentum in 
TVET colleges. Learnerships and apprenticeships 
have clear instructional standards for workplace 
learning. The National Qualifications Framework 
(NQF) qualifications and Quality Council for 
Trades and Occupations (QCTO) programmes 
have clear workforce standards and stipulations.

Although having similar practices when it 
comes to workplace based learning, in the US, 
on completion of courses students are guaranteed 
employment, unlike in SA where unemployment 
stands at 29% which makes it more challenging 
for graduates to find work. 

“It is thus imperative for colleges to be offering 
demand led programmes so as to increase the 
chances of graduates being placed in work,” 
Sethusha adds. 

The CCAP is fully funded by the US State 
Department for Education and Cultural Affairs for five 
DHET officials who attended the one week executive 
dialogue and the 15 college administrators who 
attended both the executive dialogue and the five-
week seminar. The attendance of one other official 
was funded by the department. 

After spending five weeks in Florida, KwaZulu-
Natal CET College Principal Sibusiso Mthethwa 
is pleased that CET colleges formed part of to 
the delegation: “This was a great opportunity 
to share and compare best practices, with a 
view of attempting to borrow some learnings 
to try them in the South African context. Also, 
ensuring the inclusion of CET colleges in the 
delegation augurs well for the DHET’s quest to 
diversify skills programmes for those who cannot 
be absorbed by TVET colleges. It is through such 
initiatives that we accelerate the attainment of 
college system objectives.”

The last week of the Community College 
Administrators’ Programme (CCAP) for South 

Africa will see the participating TVET and CET 
colleges present before the CCAP coordinators 
during the planned visit to SA, early in 2020. 

In this week, the 15 TVET and community 
education and training (CET) college senior 
administrators who have participated in the 
four week CCAP seminar are required to present 
how they have already, or plan to implement 
key observations and US models in areas 
such as teaching and learning, partnerships or 
administration.  

Held in October 2019, the interactive four 
week CCAP seminar was hosted by Florida 
State University. It comprised 20 hours of 
intensive classroom instructions weekly, small 
group interactions and site visits. The seminar 
was designed to train college administrators in 
key elements of community college leadership, 
to provide direct exposure to the day-to-day 
administrative responsibilities, and investigate 
academic and vocational programmes that might 
be relevant to the South African environment. 

Sedibeng TVET College Principal Dr George 
Mothapo was one of nine representatives from 
TVET colleges. Dr Mothapo has been in the 
educational environment for 20 years, with 
an equal split in the years spent lecturing and 
in management. He says the seminar was 
informative, with the adoption of online teaching, 
attention to the needs of students with disability, 
and college governance as his key lessons from 
the foreign mission. 

He reflects on a teaching programme called 
Canvas used by the visited colleges for both face-
to-face and online teaching, and designed to use 
both methods of teaching to meet curriculum 
standards. “The community colleges have a 
large number of students on online and part time 
(evening) classes. This enables students who are 
employed to study. Although this approach to 
teaching and learning ensures increased access 
to college programmes, it is understood that 
this method does not always bring good results. 
Students often take long to complete such courses 

because they do not register for a full complement 
in a semester.”

Dr Mothapo was also impressed by the US 
colleges’ attention to the needs of students with 
disability. “The buildings are accommodative 
of students with disability, with a designated 
department at the colleges to ensure the colleges 
offer an inclusive environment for the disabled.”

Similarly, KwaZulu-Natal CET College Principal 
Sibusiso Mthethwa who has been in the education 
environment for 25 years was captivated by good 
infrastructure at the US colleges, as well as their 
e-learning and student support programmes. 
“The US community colleges have well equipped 
facilities from simulation centres, laboratories, 
workshops, kitchens for culinary programmes 
and even administrative offices. Additionally, 
e-learning programmes increase access to 
teaching and learning. The colleges’ student 
support is a fully-functional, well-staffed and well-
funded division,” said Mthethwa. 

Mthethwa says there are some models we can 
adapt for SA from lessons learned from the study 
tour. For instance, Broward Community College 
and Florida Atlantic University in Fort Lauderdale 
share facilities including the library. “The sharing 
of resources is one of the low hanging fruit that 
can be explored by the TVET and CET colleges 
in South Africa. We can apply the same model 
to find infrastructure for CET colleges, targeting 
unused government buildings under Public 
Works,” Mthethwa says.

He also highlights the need for a dual 
enrolment environment. “Creating an environment 
that allows high school learners and CET college 
students to be credited with some courses that 
they can continue with at a TVET college, is yet 
another intervention SA could adopt in saving 
resources and accelerating learning.” 

Better alignment with industry presents 
another opportunity for SA. “Improved use of 
data to streamline programmes that relevantly 
respond to the economic needs will ensure 
that each programme is geared towards either 
employment or self-employment opportunities,” 
ends Mthethwa. 

SA TVET and CET college senior administrators with Florida State University officials in Florida, US 

Colleges to adopt 
models for South Africa

Officials engage during the CCMA seminar for SA college administrators (from left): 
DHET Lecturer Development Director Sello Sethusha, Sedibeng TVET College Principal Dr George Mothapo, and 
KZN CET College Principal Sibusiso Mthethwa 
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South African TVET colleges are starting 
to embrace the concept of the Fourth 

Industrial Revolution (4IR). Changes that 
the 4IR technologies are bringing about are 
inevitable, according to many experts across 
the world. In South Africa, 4IR technologies 
are becoming an embedded reality. 
Within the TVET space, the computerised 
screener Student Profiler system, has been 
acknowledged as one of those innovations that 
are starting to impact on college interventions 
in an unprecedented manner. The Student 
Profiler system (www.learnerprofiler.com) has 
many active users.  Tshwane North and South 
colleges, Westcol, Central Johannesburg, 
Elangeni, Ingwe and King Hintsa in the 
Eastern Cape, Coastal TVET and Maluti, to 
name a few.   A growing number of colleges 
are adopting the technology. The system is 
being used for scientific course placement, 
advanced disability screening and general 
student support. 

The TVET Student Profiler provides 
numerous benefits to management by 
streamlining and aligning the registration 
process with administration such as bursary 
support and additional disability support 
accommodations. A major area of benefit 

is the construction of a disability student 
database and to ensure students are enrolled 
in the right course, minimising the impact 
of poor choices and its relationship to 
dropout and failure. Another major benefit 
is the streamlining and improvement in the 
efficiency of screening for support services. 
Thousands of students can be screened in the 
shortest time possible. 

The fact that the Profiler can assess 
both web-based (online) and offline 
(accommodating poor internet speeds), 
characterises the system as highly adaptive 
to local needs and conditions. One of its best 
features is the ability to monitor statistics in 
real-time, as students are being tested. This 
brings in the strongest part of the 4IR effect, 
real-time statistics for quick and efficient 
reporting when it is needed. 

The Student Profiler system, by virtue of 
its unique design, will allow college staff easy 
access, at each level. For example, a lecturer 
will see the data for an individual and a class, 
while a Head of Department can access an 
entire course.  A Campus Manager can see 
all course data and Head Office can access 
all campus data.  Therefore, the system ends 
up building a 360-degree hub of information 

involving all college levels. This makes 
student support everyone’s business and 
not just the responsibility of your traditional 
“Student Support Services”. The system aids 
lecturers to identify students who may need 
adapted learning materials and those who 
require curriculum adaptation due to different 
circumstances and needs. The system also 
assists with the identification of psychological 
and classroom support needs. The Student 
Profiler helps to understand weaknesses (e.g. 
literacy and numeracy) and the support needs 
students (e.g. reasonable adjustments). 

Furthermore, the system connects 
students with support requirements to 
resources. Also, the ability to track, over time, 
is a central feature of the tool.

The Student Profiler system is proving 
itself to be an invaluable part of a broader 
toolkit towards improving pass and throughput 
rates at TVET colleges in South Africa. 

For more information contact 
Gerald Williamson on 011 682 1716
or 082 898 8681 and/or email 
gerald@shapingtheelarner.com.

In 1994 South Africa had a population with low 
educational and skills levels, and a fragmented 

education and training system designed to 
perpetuate apartheid and patriarchal policies. 
The system was highly unequal and large parts of 
it were dysfunctional. The structure and capacity 
of the higher education and training systems 
were distorted by apartheid, with outmoded 
governance systems, and funding arrangements 
that led to serious crises for students, institutions 
and society.

The opening up of the South African market 
to global competition was accompanied by an 
increasing shift to services sectors away from 
agriculture and mining which traditionally 
employed low skilled labour. That period also 
saw the shrinking of the manufacturing sector 
which suffered on account of foreign competition. 

At the same time, the economy became more 

capital intensive, with new demands for skills in 
the knowledge economy.

There was a general scarcity of skills, 
particularly at the high-end, partly prompted by 
the acceleration in technological improvements, 
particularly in information and technologies. 
Between 1970 and 1998, highly skilled jobs 
increased by nearly 20%, while the number of 
unskilled jobs fell by a similar proportion, though 
by a far greater number. 

The structural skills mismatch between labour 
demand and supply, has favoured highly skilled 
individuals, while the majority of the unemployed 
are low-skilled. Thus, a failure to grow the 
agricultural and manufacturing sectors, has 
resulted in an economy starved of low-skill jobs. 
This has had a detrimental impact on the youth as 
new entrants into the labour market, including the 
many individuals with limited skills. In addition, 
South Africa is faced with an educational supply 
mismatch and qualification, job mismatch. 

A skills revolution is therefore needed to 
reverse the fortunes of young people, but it 
cannot take place without changes in the 
structure of the economy.

Transformation since 1994
Over the 25 years since 1994, the democratic 

government introduced a slew of policies and 
programmes to reconstruct an appropriate post 
school education and training (PSET) system and 
shape it to reflect the democratic vision and values. 

The Reconstruction and Development 
Programme (RDP) envisioned the development 
of, “an integrated system of education and 
training that provides equal opportunities to all 
irrespective of race, colour, sex, class, language, 
age, religion, geographical location, political or 
other opinion. It must address the development 
of knowledge and skills that can be used to 
produce high quality goods and services in such 
a way as to enable us to develop our cultures, 
our society and our economy.”

Policies, programmes and initiatives introduced 
were aimed at achieving this vision, by removing 
blockages to access, addressing inequalities, 
improving administration of the system, responding 
to labour market needs and providing skills needed 
in the economy and society.

The overarching National Qualifications 
Framework (NQF) developed in 1996 signalled 
a new way of developing human capital. The 
NQF was an organising matrix to direct the 
upward accumulation of educational credits, 
with multiple entry and exit points. It integrates 
different qualifications and allows for portability 
and articulation. The NQF aimed to facilitate 
progression between and within the three phases 
of education and training – general, further and 
higher – as well as provide articulation between 
academic education and skills training. 

As part of the NQF, a new institutional and 
financial framework was established, which 
included the National Skills Authority, the 
National Skills Fund (NSF), sector education 
and training authorities (SETAs) and institutions 
in the Department of Labour. While there is 
an articulation policy in place to promote this 
vertical and horizontal progression, there are still 
challenges around its implementation.

The Skills Development Act was promulgated 
in 1998. Its purpose is to expand the knowledge 
and competencies of the labour force in order to 
improve productivity and employment. In 2013, 
the White Paper for PSET was published outlining 
a new policy direction. The main objective of the 
policy was to build a fair, equitable, non-racial, 
nonsexist and democratic South Africa; a single, 
coordinated PSET system; and to expand access, 

improve quality and increase diversity of provision. 
It also seeks a stronger and more cooperative 
relationship between education and training 
institutions and the workplace and a system 
responsive to the needs of individual citizens.

The Department of Higher Education and 
Training (DHET) gazetted an Articulation Policy 
for the PSET system in South Africa in 2017, 
which seeks to create an enabling environment 
for articulation within and among the three NQF 
sub-frameworks. The NQF aimed to facilitate 
progression between the general, further and 
higher phases and provide articulation between 
academic education and skills training. It also 
formally accredited workplace training, opening 
new spaces for the acquisition of skills and 
educational qualifications. However, the policy 
intent has not matched practice, with challenges 
in the portability of qualifications. 

Some TVET colleges are taking initiatives, 
already establishing programmes of assisting 
students to progress from colleges to university 
education and training. For example, Waterberg 
TVET College, collaborating with the University 
of Limpopo, has made it possible for students 
studying agriculture at the TVET college to study 
further at the University of Limpopo. Once they 
have completed their certificates at college, they 
are registered for a Diploma in Agriculture and 
can progress further to obtain a degree. The 
TVET college also has a fully functioning farm 
where students do their practical learning.

Since the official demise of apartheid, a 
defining feature of the PSET system has been 

structural change. Mergers to streamline the 
complex mix of institutions into a recognisable 
PSET system were carried out with the aim of 
building larger and stronger administrative units. 
However, the growing number of youth who are 
not in education, employment or training (NEET) 
shows that the PSET system is still not effectively 
tackling the skills needs of young people, in 
addition to the pedestrian economy.

Screen for:

Scienfic Course Placement

Literacy & Numeracy Ability (Detailed Baeries)

Study Skills & Study Informaon

Health, Abilies and Disabilies (Including Hidden)

Occupaonal Challenges

Dyslexia Screening

Real – Time Reports

Detailed Aggregated College – Wide, Campus/es, 
Course & Individual Reports 

The Profiler is making student support 
everyone’s business 

 ADVERTORIAL  INTELLECTUAL DEBATE

A skills revolution for inclusive 
socio-economic growth, 

transformation and development
Excerpt from the Department of Planning, Monitoring and Evaluation 25 YEAR REVIEW REPORT launched by President Cyril 

Ramaphosa in Mpumalanga on 8 November 2019
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Structural inefficiencies and duplication of 
services in South Africa’s higher education system 
have been systematically addressed with the 
reorganisation and merging of institutions. Between 
2003 and 2005, the original 36 higher education 
institutions (HEIs) were merged into 23 HEIs. These 
included traditional universities, universities of 
technology and comprehensive universities.  Some 
colleges of education were closed while others 
were incorporated into universities to achieve 
higher quality teacher education. 

In 2014, two new comprehensive universities 
were established, namely the University of 
Mpumalanga and the Sol Plaatjie University 
in the Northern Cape. A third comprehensive 
university, Sefako Makgatho Health Sciences 
University was established in 2015.

The original 152 technical colleges and 
training centres were merged into 50 Further 
Education and Training colleges (now known 
as TVET colleges). This was to create stronger 
institutions, build their capacities and offer a 
wider range of specialised courses. In each 
case, previously disadvantaged colleges were 
integrated with previously advantaged colleges 

to allow for a better utilisation of resources. In 
2016, there were 26 public HEIs, 123 registered 
private HEIs, 50 TVET colleges, 279 registered 
private colleges and 9 community education and 
training (CET) colleges. 

The South African PSET system has always 
been characterised by an inverted pyramid, 
and this continues to be a major challenge 
to transform. The number of enrolments at 
universities is higher than the numbers of 
students enrolled at the intermediate levels 
in the post school system. The challenge for 
South Africa is to turn the inverted pyramid that 
characterises post school educational provision 
on its head, so that the greatest number of 
enrolments are at the intermediate rather than 
higher education level.

The number of artisans produced per annum 
dropped from 33 000 to 22 000 between 1985 
and 1995, and later declined to 4 500 in 2005. 
While the number of artisans produced has 
increased to more than 20 000 since 2016 to 
2017, the country has not reached the high of 
30 000 artisans per annum produced during the 
apartheid era. By 2005, there were a total of   
63 483 qualified artisans who practised their 
skills. In the past, most of the artisan training 
(80%) was done by parastatals, with Eskom 
producing the most, and this was treated as a 
core function. However, this is no longer the 
case and has compromised training, leading to 
many training centres being run down. 

While there is a need to produce 30 000 
artisans a year by 2030 (NDP target), the system 
is still not geared towards this target. This is 
partly because there are limited workplaces to 
accommodate students for practical training and 
limited qualified lecturers. 

One of the successes of skills development 

has been the improvement in the number of 
African people entering artisan programmes 
in comparison to the situation before 1994 
where the majority were white. However, the 
system as a whole progressed very slowly in 
implementing learnerships and internships, with 
most sector education and training authorities 
(SETAs) resorting to funding skills programmes 
that are short courses and mostly do not lead to 
employment for unemployed people. These are 
some of the failures that resulted in the SETA 
system being deemed ineffective. 

University enrolment at public institutions 
has increased from 495 356 in 1994 to 1 036 
984 in 2017, indicating that the increasing 
enrolment figures are steadily edging closer to 
the National Development Plan (NDP) target of 
1.6 million enrolments by the year 2030. Given 
that the enrolments at public and private HEIs 
reached 1.1 million in 2016, with private HEIs 
enrolling 167 408 students, the 2017 NDP 
target of 1.07 million students was marginally 
surpassed. Given the significantly higher number 
of private HEI and the lower enrolment rates it 
means those campuses are student: staff or 
student to faculty ratios. Enrolments at public 
universities increased by 3.1% a year on 
average from 1994 to 2016, whilst the growth 
in students gaining a bachelor in matric was 
4.3%. University enrolment is not growing at the 
same rate as matric bachelor passes.

The majority of students enrolled in public 
HEIs were Africans (71.9%), followed by 
white students (15.6%), coloured students 
(6.3%) and Indian/Asian students (5.2%). 
The gender differences were higher within the 
African population, where 114 942 more female 
students were enrolled compared to males. 
Lower gender differences were recorded for 
Indian/Asian, coloured and white students. 

The rapid change in the demographics of the 
university population came with transformation 
challenges. These included the cultural outlook 
of the universities, funding needed to meet the 
needs of a growing student population and 
untransformed curricular.

While progress in changing PSET 
demographics continued, the percentage of 
the South African population with degrees is 
still low, compared to countries South Africa is 
competing with economically. 

There has also been considerable expansion 
of the vocational sector since 1994, with TVET 
college enrolment increasing from 357 885 in 
1999 to 705 397 in 2016, and subsequently 
dipping to 688 028 in 2017. 

The NCV was introduced to help improve the 
quality of TVET college offerings in addition to the 
National Accredited Technical Education Diploma 
(Nated) courses. 

However, the TVET college sector is not 
viewed as the best option by many young people 
who prefer to attend university. This perception 
seems to be supported by the fact that public 
funding initially favoured universities rather 
than TVET colleges, making universities more 
attractive. TVET colleges are still viewed as being 
less prestigious than universities and of being 
associated with the recruitment of poorer and 
poorly performing students. 

Enrolment at universities and TVET colleges 
has increased steadily over the years, while 
university enrolment has remained steady 
overall. In 2000, there were 578 134 registered 
students, and by 2016 the number almost 
doubled. The percentage of enrolled students 
increased by 38.2% between 2000 and 2008 

and by 22% between 2008 and 2016. It 
should, however, be noted with concern, that the 
growth in enrolments across the PSET system 
has flattened out between 2012 and 2016, 
with no real growth. Enrolments at community 
colleges have experienced a decline from  
294 855 enrolments (at 1 828 Adult Education 
and Training institutions) in 1999 to 273 431 in 
2016 (at nine community colleges) and a slight 
decline to 258 199 in 2017. The National Task 
Team on Community Education and Training 
proposed that there should be a community 
college initially in each province and eventually 
one in each municipality.

The RDP advocates that girls and women 
should be encouraged to pursue non-traditional 
subjects such as maths and science. Over the 
years, while general access has been increasing, 
it has also increased for women. By 2016, post 
secondary attendance was higher among women 
aged 17 to 40 compared with males of the same 
age (15.1% and 12.8%, respectively). Females 
also tend to enter post secondary education at 
a much earlier age than males. While in 1996, 
the university sector was male dominated, by the 
year 2000 female enrolment exceeded that of 
males. In 2016 females constituted 58.1% of 
enrolments, a trend which is likely to continue, 
given the increasing number of females passing 
matric compared to males. The participation 
rate of females is also greater than that of 
males among all race groups. Although the total 
proportions of enrolled male and female students 
in TVET colleges showed a small overall variance, 
there were significantly more men than women 

enrolled in levels N1 to N3, while substantially 
more women than men were enrolled in the 
higher N4 to N6 levels in 2016. Proportionally, 
more males (76.9%) than females (23.1%) 
were registered in artisan learning programmes 
in 2016/17, an improvement from 2005 to 
2009, when only 16.8% women were registered 
as artisans. 

The RDP proposed that technological 
capacity be expanded; that scientific advances 
be translated more effectively into technological 
applications; that technology be maintained and 
extended; and that university based science be 
more responsive to the needs of the majority of 
our people. Since 1995, enrolments in science, 
engineering and technology (SET) have increased 
with an average annual growth rate of 4.3%. In 
2017 there were 310 115 students enrolled in 
SET as opposed to 252 826 in humanities.

The welcome increase in the SET and the 
proportionate decline in humanities points to the 
need to revise the curriculum such that elements 
of humanities are fused in the course work of 
SETs, so as to better prepare students for the 
demands of a modern economy and the fourth 
industrial revolution (4IR). The arts should be 
firmly integrated into the national educational 
curricula to promote creativity and the rich and 

diverse expression of South African culture. 
This could also improve artistic and cultural 
expression as well as sport and recreation. 

The gross enrolment ratio over the 20 year 
period from 1997 to 2016 at HEIs increased 
from 12.9% in 1997 to 18.5% in 2013, and 
has remained relatively steady around this ratio 
in 2014, then increasing to 19.1% in 2016. 
The stagnation in the participation rate is a sign 
of a system that is under capacity constraints, 
in infrastructure, funding and staffing. This 
presents a challenge in a knowledge based 
economy, which requires more participants to 
fuel its growth. 

Notwithstanding the challenges, since 1996, 
attendance in post secondary institutions per  
100 000 population grew by close to 445.5% or 
at a rate of 22.3% annually. Many learners still 
get stuck in the education pipeline, with Grade 11 
being a particular hurdle in grade progression, this 
requires remedial action. The upper secondary 
(Grade 10 right up to Grade 12) completion rate 
by population aged 15 and older reveals that the 
Indian/Asian population group are more likely to 
complete some upper secondary qualification 
(61.2%) compared to whites (57.1%), Africans 
(55%) and coloureds (52.7%). Coloured people 
are thus less likely to complete this level of 
education compared to other population groups 
and were more likely to have fewer chances of 
being employable or furthering their studies. 

There are various reasons why learners do 
not proceed to post school education including 
financial barriers. There is a lack of information 
regarding post school options, such as academic, 
technical, vocational and trade routes, especially 
at quintile 1 to 4 schools; limited places at 
universities and TVET colleges; and poor 
support systems. African rural students are not 
proceeding to university and reasons include the 
fact that low quality basic education puts them 
at a disadvantage and they are more likely to 
dropout. Only 12% of black students enrolled for 
a three year degree graduated within three years.

Before the 2017 December announcement of 
free education for poor students in universities and 
TVET colleges, financial constrains exacerbated 
dropout rates. Most of the students who survive 
basic education and enter the university sector 
are the cream of students from poor families 
who have survived against incredible odds to 
reach university, yet the PSET system fails to 
support them. Black school leavers from low 
quintile schools are significantly less likely to do 
first choice degrees, especially in SET. Women 
from low quintile schools were most likely to face 
unemployment, showing further challenges that 
graduates face, even if they have qualifications.

Although access to educational opportunities 
is a human right, it is not sufficient to address 
poverty, because poor students have different 
abilities and capacities to cope with the 
opportunities, and they face socio-economic 
challenges that affect their learning experiences. 
Opening access without support will not result in 
many more individuals with PSET qualifications. 

While the throughput rates have improved to 
some degree and dropout rates have decreased 
at HEIs, more students need to complete their 
degrees within the expected time. There also 
has been success in increasing access to the 
TVET sector, however, the efficiency with which 
qualifications are produced and the quality of 
qualifications are matters of concern. 

In addition, the image of post school 
institutions affects the choices students make for 
further studies. The TVET sector qualifications 
are not fully embraced by the labour market and 
weak systems such as data systems resulting 
in certification backlogs have not improved the 
image. Despite attempts to make TVET colleges 
institutions of choice, it is mostly those students, 
who are not accepted by universities, who enrol 
at TVET colleges. This is likely to improve only 
once TVET college graduates are seen to access 
employment or self-employment and earn 
relatively good salaries. This cannot take place 
without a concerted effort to improve the quality 
of qualifications and their relevance to industry 
and economic opportunities. 

Similarly, historically advantaged institutions 
(HAIs) are able to attract students with higher 
matric averages compared with historically 
disadvantaged institutions (HDIs). Meanwhile, 
about 60% of the less advantaged students who 
enter university are unable to complete their 
studies, because they either fail, drop out or 
under perform. This is compounded by the fact 
that those who graduate from HDI are not easily 
employable due to perceptions of an inferior 
quality of education. 

Although accessing a post school institution 
does not guarantee employment after completion 
of studies, the qualification attained as well 
as the specific post-school institution attended 
play a significant role in shaping success in 
any future career. The perceptions perpetuate 
class and race inequality. In this regard, there 
is a need to improve both the administration 
and performance of the HDIs to enable them to 

produce high quality qualifications and graduates 
who are respected in the labour market. 

The number of students graduating has 
been increasing over the years. A total of 58 
560 students graduated in 1994, increasing to  
210 931 in 2017. More females than males 
have graduated over the years. Overall, the 

system is starting to produce more graduates, 
indicating the successful application of policies. 
Graduates in SET have also been increasing 
compared to humanities, with more females and 
African students also graduating in SET. 

The NDP has set the target of increasing the 
completion rate at TVET colleges to 75% by 
2030. The completion rate at TVET colleges from 
2011 to 2016 has seen a marginal increase in 
completion rates from 60.2% to 62.2%, at this 
rate concerted interventions are required to meet 
the NDP target. However, average completion 
rates at community colleges (37.6%) are very 
poor, just over one third of students complete 
their studies. 

This combined with the current, and low, 
180 998 certificated learners implies the need 
to accelerate and consolidate the delivery 
of SETAs so that the needs of the 8.5 million 
NEETs are met. In a similar vein, completions 
in artisan learning programmes must also be 
greatly expanded, from 21 151 (2017). 

Overall, gross educational achievement 
rates improved in South Africa after 1996. In 
2016, the proportion of the population without 
any schooling stood at 14.7%, compared 
with 18.9% in 1996. About 78% had some 
schooling compared with 62.6%, 20 years 
earlier, while the proportion of those with post 
school qualifications increased from about 3.8% 
in 1996 to about 5.8% in 2016. A total of  
14.8 million Africans enrolled in education 
institutions in 2016, compared with 10.5 million 
in 1996. Improved rates of educational 
achievement are crucial to meet NDP targets for 
greater employment. 

Pro-poor policies to improve access to 
education have resulted in an increase in the 
number of students receiving funding from 
the State. The number of university students 
supported increased from 40 002 in 1994 to 
601 078 approved student grants by November 
2018. About 359 000 of those were first time 
entrants, 12% of which were TVET applicants. 
This number has been increasing over the 
years and is likely to increase going forward 
after the announcement of free education for 
poor students (New Bursary Scheme) aimed 
at students from families earning less than  
R350 000 annually, an outcome of the 
#FeesMustFall movement. The total number of 
TVET students supported through government 
has been trending upwards from 12 283 in 
2007 to 225 557 in 2018. The NSFAS’s share 
of the State budget allocated to universities 
increased from 3.7% in 1997/98 to 27.9% 
(R14.9 billion) in 2018/19. These figures 
exclude NSFAS income from funds recovered 
from previous NSFAS beneficiaries and from 
private donors.

South Africa’s state budget for universities, 
including funding for the NSFAS, as a 
percentage of GDP was 0.65% in 2004/05, 
which gradually increased to 0.85% in 
2017/18, and further increased to 1.06% in 
2018/19. In the 2017/2018 Medium Term 
Expenditure Framework (MTEF) budget cycle, 
a significant increase in funding for universities 
was secured after the #FeesMustFall protests 
and the release of the report in November 2017 
of the Presidential Commission of Inquiry into 
the Feasibility of Making Higher Education and 
Training Fee free in South Africa – the Heher 
Commission.

The SETAs were established to ensure there 
is a partnership between the public and private 
sectors in skills development. They have not been 
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able to fully carry out their mandate to radically 
expand available workplace training, especially 
for previously disadvantaged people, including 
blacks, women and people with disabilities. 
Some have had management challenges 
requiring DHET to take over their administration 
as a way of correcting poor administration. 

According to the Times Higher Education 
(2017), eight of Africa’s best universities are 
South African. Furthermore, two South African 
universities also featured among the top 10 
universities in Brazil, Russia, India, China and 
South Africa (BRICS). Equity is still a critical 
issue for the system. The data shows that Indian 
and white students outperform their counterparts 
in all qualifications; three-year diplomas, three-
year degrees and four-year (or more) degrees.

Persistent challenges
A key challenge of the PSET sector is to 

increase participation levels of African students 
at all institutions, at the same time decreasing 
dropout and improving throughput rate.

Employing a multidimensional approach is 
critical to reversing the ‘inverted pyramid’ which 
characterises the sector. This implies improving 
the relevance of TVET curricula and linkages 
with the economy, and changing stakeholder 
perceptions that TVET and apprenticeship 
education are a fallback position.

The PSET system still needs to contend 
with an economic trajectory that requires a 
limited number of workers in capital intensive 
industries and the financial sector. An economy 
that prioritises high level skills and displaces low 
level skilled labour means high unemployment in 
the midst of growth. This also begs the question, 
whether SA should choose an economic growth 
path suitable to the skills it has, and reskill 
people whilst they are in employment.

The transformation of the education system at 
all levels is still ongoing as the main requirement 
highlighted in the Education White Paper are 
still applicable today. The need to encourage 
innovation and adaption in education as set out 
in the Education White Paper is more relevant, 
than ever before, with the advent of the 4IR. An 
aligned NQF that provides flexible access to and 
articulation between programmes/qualifications 
remains a key requirement for the implementation 
of the 4IR. One of the key strategies towards 
ensuring South Africa’s smooth transition into the 
4IR is skills development with the aim of preparing 
the younger generation for jobs in the future.

The PSET system is still inefficient, with 
wastage on how qualifications are produced. 
The low throughput and high dropout rates show 
the system can enroll more students if wastage 
is reduced. While throughput has improved at 
university, only 22% of students completed their 
three year degree within three years using the 
2010 cohort. Only 39% had completed their 
degrees by the fourth year. By year six, only 56% 
of the students who registered in 2010, had 
completed their three year degree. This implies 
spaces in the university sector can be increased 
further if more students complete their degrees 
within the expected time. The low throughput is 
costly in terms of time and resources.

Universities need to put more effort 
into supporting students to complete their 
qualifications within the required time. The 
inequality is clearly shown when considering the 
dropout rate by race. The first year dropout rate 
has decreased from a high of 42% in 2000, to 
25% for African students enrolled in diploma 
studies. For African students registered for a 

three year degree, 22% of them dropped out 
in the first year compared to 15% for whites 
in 2011. The determination which has seen 
these students battle all odds to make it to the 
first year, shows a hidden talent and resilience, 
which the country can ill afford to lose. Thus 
measures are required to ensure they succeed 
when they reach university. 

The dropout in both university and TVET 
colleges reduces the potential of many young 
people to escape from poverty. The system 
needs to improve its efficiency in order to 
produce many more graduates. More institutions 
are also required to meet the enrolment targets 
stipulated in the NDP. Challenges of high 
dropout rates at first year in universities and 
weak throughputs have to be dealt with, in the 
short term. Inefficiency is worse when analysing 
dropouts by gender.

There is also a class bias in accessing 
universities, with more students from fee paying 
schools able to access university education 
compared to students from no fee schools. 
Students in fee paying schools have a higher 
chance of proceeding to higher education 
compared to those from no fee paying schools 
even if they pass well. In the South African 
context, class and race are largely intertwined. 
White students as a percentage of the race group 
make up the highest percentage of students 
who obtain a bachelor’s degree. Key factors 
include affordability to pay for tertiary education, 
hence the higher percentage of white students 

obtaining bachelor’s degrees after matriculating, 
with around 25% of white students obtaining a 
bachelor’s degree after matric, Indian/Asians are 
around 15% and coloureds and black Africans 
at around 5% of students obtaining a bachelor’s 
degree after matric. Notably, the proportion 
of African matriculants who go on to earn a 
bachelor’s degree has been in decline since 
1990, and since 1983 for coloureds, whereas 
Indians/Asians and Whites have been on the rise 
since about 1983. 

At the same time, the university sector needs 
to put in place programmes to help students 
from poor socio-economic backgrounds to 
succeed instead of waiting for the school system 
to improve. HAIs are able to attract students with 
higher averages making it difficult for the HDIs 
to compete with HAI in terms of performance 
of their students. This perpetuates the bimodal 
nature of the university sector.

While access has been increasing over the 
years, the education system has not been able 
to serve all young people. This is shown by the 

percentage of young persons aged 15 to 24 years 
who were NEET. These increased from 29.7% 
in Quarter 4 of 2017 to 31.1% in Quarter 4 
of 2018. Young people in the NEET category 
dropped out of either the basic or the post-school 
education and training system. Consequently, the 
system was unable to skill them sufficiently to 
allow them to be self-employed. The increasing 
number of NEET shows that existing policies and 
institutions are unable to cater for many young 
people who are in need of a skill to participate 
in the economy.

Currently, TVET colleges are not institutions 
of first choice and they need to work on their 
perceived low quality. Besides improving the 
curriculum and the quality of their lecturers 
they need to develop entrepreneurship in every 
student. The challenge is thus to create broad 
and equitable access to a full spectrum of post 
school opportunities, encompassing higher 
education and innovation, TVET colleges, 
community colleges, and workplace training 
that empower the current and future workforce. 
Significant changes to the development pathways 
is required in order to absorb especially the 
increasing number of young people that need to 
enter the world of work. The TVET college sector 
needs to ensure that it becomes the option of 
choice for skills development by guaranteeing 
demand for its graduates and position itself to 
provide skills needed for the 4IR.

Poor data systems make it difficult to 
determine accurate throughput rates in the TVET 
and community college sub-sector. 

Some employers find it difficult to effectively 
use the SETA grant, because of poor work 
place training culture and planning and SETA 
bureaucracy. 

Furthermore, although the skills development 
institutional framework is in place, SETAs 
find it difficult to provide training and labour 
market information to unemployed people 
about opportunities in their sector, or to 
support linkages between training for the 
unemployed and industry. There are too few 
artisan programmes, with low completion and 
throughput rates, as well as poor linkages with 
industry to provide practical experience for them 
to complete their artisan qualifications.

While access to post school education has 
increased over the years, gross enrolment is 
still low compared to countries South Africa is 
competing with economically. Further whilst 
close to 50% of white students are enrolled 
in post school education, the rate for African 
students is 15%.

The transformation of the sector is not 
complete, and effectiveness of its institutions 
is not where they should be. Not all institutions 
have successfully escaped their apartheid 
creation or legacy. Not all of HDIs have been 
transformed to compete with their historically 
advantaged counterparts. In the short term, 
there is a need to improve these institutions 
administratively and the quality of their outputs. 
In the long term these institutions need to attract 
the best lecturers and be leaders in tackling 
regional economic challenges. 

Furthermore, the programmes and policies 
to address the challenges of transformation in 
institutions need to be implemented robustly in order 
to improve both access and success in institutions.

Employing a 
multidimensional 

approach... implies 
improving the relevance 
of  TVET curricula and 

linkages with the economy, 
and changing stakeholder
perceptions that TVET and 

apprenticeship
education are a fallback 

position.

Visit the DPME website to access the 
full 25 year report: www.dpme.gov.za

http://www.dpme.gov.za
http://www.QuickExams.co.za
mailto:info%402sparrows.co.za?subject=TVET%20College%20Times%20enquirey
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PUBLIC TVET COLLEGE OFFICE CONTACT DETAILS

Keep this page as a reference and visit www.tvetcolleges.co.za for further information.

College Name Principal Telephone Websites for contact

EASTERN CAPE

Buffalo City Mr Dharamchand Singh 043 704 9218/777 5453 www.bccollege.co.za

Eastcape Midlands Mr Charl van Heerden 041 995 2000 www.emcol.co.za

Ikhala Mr Xolelo Phike 047 873 8843/5 Currently out of service

Ingwe Mr Bheki Nkonyane 039 940 2142 www.ingwecollege.edu.za

King Hintsa Ms Noluthando Balfour 047 401 6400 www.kinghintsacollege.edu.za

King Sabata Dalindyebo Mr Zola Ndodana 047 505 1000/1/2 www.ksdcollege.edu.za

Lovedale Ms Juanita Verster (Acting) 043 642 1331/604 0700 www.lovedalecollege.co.za

Port Elizabeth Mr Khaye Matiso 041 509 6000 www.pecollege.edu.za

FREE STATE

Flavius Mareka Mr  Thabo Letho 016 976 0815/0829 www.flaviusmareka.net

Goldfields Mr Francis Mahlangu 057 910 6000 www.goldfieldsfet.edu.za

Maluti Mr Veli Mabena 058 713 3048/6100 www.malutitvet.co.za

Motheo Prof Marianna Phutsisi 051 406 9300/1 www.motheotvet.co.za

GAUTENG

Central Johannesburg Mr Phumzile Kedama (Administrator) 011 484 2738/351 6000 www.cjc.edu.za

Ekurhuleni East Ms Happy Sibande 011 736 4400/730 6600 www.eec.edu.za

Ekurhuleni West Ms Ntombizodwa Dangazele (Acting) 011  323  1600 www.ewc.edu.za

Sedibeng Mr George Mothapo 016 422 6645 www.sedcol.co.za

South West Gauteng Mr Dan Nkosi 086  176  8849 www.swgc.co.za

Tshwane North Ms Thembi Tsibogo 012  401  1950 www.tnc.edu.za

Tshwane South Mr Joseph Chiloane 012 401 5000/6/73 www.tsc.edu.za

Western Dr Abe Mashele (Acting) 011  692 4004 www.westcol.co.za

KWAZULU-NATAL

Coastal Dr Thakama Langa (Acting) 031  905  7000/3/4 www.coastalkzn.co.za

Elangeni Ms Zodwa Aryetey 031  716  6700 www.elangeni.edu.za

Esayidi Mr Casper De Koker (Acting) 039  684  0110 www.esayidifet.co.za

Majuba Mr Sanele Mlotshwa 034  326  4888 www.majuba.edu.za

Mnambithi Mr Chris Ndlela 036  631  0360 www.mnambithicollege.co.za

Mthashana Mr Gabriel Dimba 034  980 1010 www.mthashanafet.co.za

Thekwini Mr Nkosinathi Mchunu 031 250 8400 www.thekwinicollege.co.za

Umfolozi Ms Elsie du Toit (Acting) 035 902 9503 www.umfolozicollege.co.za

Umgungundlovu Ms Patricia Ntombi Ntshangase 033 341 2102 www.ufetc.edu.za

LIMPOPO

Capricorn Mr Lekau Mamabolo 015 880 0281 www.capricorncollege.edu.za

Lephalale Mr V Ngobeni (Acting) 014 763 2252/1014 www.lephalalefetcollege.co.za

Letaba Mr Pule Mashele 015 307 5440 www.letabafet.co.za

Mopani South East Mr Levy Baloyi 015 781 5721/5 www.mopanicollege.edu.za

Sekhukhune Mr Tebogo Kekana 013 269 0278/9000 www.sekfetcol.co.za

Vhembe Ms Basani Hlekane 015 963 3156 www.vhembecollege.edu.za

Waterberg Ms Selaelo Lekoloane 015 492 9000 www.waterbergcollege.co.za

MPUMALANGA

Ehlanzeni Ms Maryna Marais (Acting) 013 752 7105 www.ehlanzenicollege.co.za

Gert Sibande Ms Portia Mange (Acting) 017 712 1458/9 www.gscollege.co.za

Nkangala Mr Cain Maimela 013 690 1430/3824 www.nkangalafet.edu.za

NORTHERN CAPE

Northern Cape Rural Mr Percy Sago 054 331 3836 www.ncrtvet.com

Northern Cape Urban Mr Brian  Madalane 053 839 2060/2061 www.ncutvetcollege.edu.za

NORTH WEST

ORBIT Mr Dika Mokoena 014 597 5513/4 www.orbitcollege.co.za

Taletso Mr Sello Mabathoana 018 384 6213/2346/7/9 www.taletsofetcollege.co.za

Vuselela Ms Priscilla Lehoko 018 406  7800 www.vuselelacollege.co.za

WESTERN CAPE

Boland Ms Johanna  Coetzee 021 886 7111/2 www.bolandcollege.com

College of Cape Town Mr Louis van Niekerk 021 404  6700 www.cct.edu.za

False Bay Ms Karin Hendricks (Acting) 021 787 0800 www.falsebaycollege.co.za

Northlink Mr Leon Beech 021 970 9000/18 www.northlink.co.za

South Cape Ms Elsie Potgieter 044 884 0359 www.sccollege.co.za

West Coast Mr Lungisa Mbulawa 022 482 1143 www.westcoastcollege.co.za

DHET REGIONAL OFFICE 

CONTACT DETAILS 

Eastern Cape

Steve Vukile Tshwete Building, 

Eastern Cape 

Provincial Education Complex

Zone 6 Zwelitsha

T: 043 604 0701/00

Free State and Gauteng

Cnr. Flag and Rose-Innes Roads 

Driehoek, Germiston

T: 011 323 1600 (Gauteng)

T: 051 404 8822 (Free State)

KwaZulu-Natal

47 Prince Alfred Street

Pietermaritzburg

T: 033 342 1010

Limpopo

58 Schoeman Street, 

Rentmeester Building, 

5th Floor, Office 509

Polokwane 

T: 015 291 2662

Mpumalanga and North West

1305 Dr Albert Luthuli Drive, 

Provincial Department of Education, 

Mafikeng

T: 018 389 8150/90/69 (North West)

T: 017 200 0789 (Mpumalanga)

Northern Cape and 
Western Cape

18 Floor, Sanlam Building, 

Golden Acre, 

9 Adderley Street, 

Cape Town

T: 021 467 2614

TVET College Times supported 
by subscribers and advertisers
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